


 Actuarial report submitted 4/20. 
 County plan funded at 105.4%. 
 Dividend of 5.81%! 
◦ Account balance on 12/31/2014. 
◦ Issued no later than 9/1. 
◦Will display on quarterly statements. 



 Plan Participation/Enrollment 
 Compensation/Bonuses 
 Reemployment 
 



 Must be a US citizen or qualified alien 
 Permanent participation… 
◦ Regardless of change in hours worked 
◦ Until termination of employment 

 Employees permanently hired on a… 
◦ Full-time basis 
◦ Part-time basis 
◦ Seasonal basis 

 Temporary employees are not eligible 



 Mandatory participation 
◦ Enroll immediately upon hire 

 

“Full-time employee means an employee who is 
employed to work one-half or more of the regularly 
scheduled hours during each pay period.” 

Permanent Full-Time Employees 



 Voluntary participation 
◦ Age 18 or older 

 Must join within the first 30 days of 
permanent part-time employment.  

 

Part-time employment is considered working less 
than one-half of the regularly scheduled hours in a 
pay period. 

Permanent Part-Time Employees 



Permanent Seasonal Employees 

 Full-time 
◦ Mandatory participation 

 Part-time 
◦ Voluntary 

 

“�If an employee is hired with the intent that he/she 
will return in subsequent seasons to complete 
seasonal work, he/she should be treated the same 
as a permanent employee for enrollment purposes.” 



Temporary Seasonal Employees 

 Not eligible… 
 

“If a full-time or part-time employee is hired on a 
one-season basis with no agreement or 
understanding of returning to employment the next 
season, he/she should be considered a temporary 
employee and should not be enrolled in the Plan.” 



 Any Employee participating in the plan 
due to employment in another county 
must have contributions taken. 
◦ Even if temporarily employed. 

 Ask new hires if they are employed by 
another Nebraska County. 

 Contact our office if unsure. 

Multi-County Employees 



Monitor & Track… Hours/Status/Age 
Participation becomes mandatory if a permanent 
part-time employee works one-half or more of the 
regularly scheduled hours in a pay period for at 
least 6 bi-weekly pay periods, 6 semi-monthly pay 
periods, or 3 monthly pay periods in a calendar 
year. The pay periods may or may not be 
consecutive. 
 



Monitor & Track… Hours/Status/Age 
Participation becomes mandatory if a seasonal 
employee’s status changes from temp to permanent. 
 

Participation becomes voluntary if a part-time 
employee’s status changes from temp to permanent.  
The voluntary enrollment form must be received by 
NPERS within 30 days of the change in status. 
 

Participation becomes mandatory if any employee 
begins plan participation due to employment at 
another participating county. 



Monitor & Track… Hours/Status/Age 
Participation becomes voluntary when a permanent 
part-time employee turns 18 years of age.  The 
voluntary enrollment form must be received by 
NPERS within 30 days of the 18th birthday. 



“Compensation means gross 
wages or salaries payable to the 
member for personal services 

performed during the plan year.”  



 Overtime pay 
 Retirement Contributions 
 Amounts contributed by the member to 

plans under sections 125, 403(b), and 
457 of the Internal Revenue Code or any 
other section of the code which defers or 
excludes such amounts from income. 

Includes… 



 Insurance premiums converted to cash. 
 Reimbursement for expenses incurred or 

per diems paid for expenses. 
◦ Uniforms or cell phones. 

 Fringe benefits, or bonuses. 
◦ Christmas bonus 
◦ Exceptional service 

Does Not Include… 



 Ask yourself… 
What specific action did the employee 
perform beyond their regular duties in order 
to earn this pay?  If the answer is none, then 
the pay is probably not for “personal services 
performed” and should not be subject to 
retirement withholdings. 
 Contact NPERS when in doubt! 
 

Does Not Include… 



 Provide Vesting Credit form to all 
new hires. 

 They must submit to NPERS 
within180 days. 

 Credit for full time employment in 
another NE governmental plan. 





 No service in any capacity for 120 days. 
 If service is provided within120 days: 
◦ All benefits including refunds must be repaid. 
◦ Return to immediate participation. 

 Any permanent employment after 120 
days up to five years: 
◦ Mandatory participation in Cash Balance for 

both full or part-time employment. 



 New Ameritas Interface 
 Notify NPERS of any issues. 
 A few issues with posting dates… 
◦ Ameritas is reviewing email 

notification when funds are posted. 
◦ ACH Debit vs. ACH Credit? 



 Debit – Ameritas pulls funds from the 
account. 
◦ Posts on the pay dates submitted. 
◦ Report earlier pay dates? 

 Credit – funds are sent to Ameritas. 
◦ Posts when the funds & file are received. 
◦ Notify NPERS if you wish to use ACH credit. 



 Manual updated later this year. 
 Forms updated as needed. 
 Reporting agents will be notified as 

updates are made. 
 



Summer/Fall Sessions 
 Under age 50 – Financial Management 
 Age 50 & above – Retirement Planning 
 Eligible members may attend two of 

each. 
◦ Paid time off to attend. 

 Registration forms mailed to members. 
◦ Already available on the NPERS website. 



Website 

npers.ne.gov 
 

•Plan Information 
•New Member Packet 

•Legislation 
•Videos  
•Publications 
•Forms 
•Benefit Estimator 
•Online Account Access 
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