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USERRA and Military Service Credit

For members of the School,
Judges or State Patrol Re-

tirement Plans who are called

or voluntarily enter the uni-

formed services, NPERS offers the following

reminder about how military leave relatesto
retirement benefits.

The Uniformed Services Employment and Re-

employment Rights Act of 1994 (USERRA)

was enacted in October 1994 (and significantly

updated in 1996 and 1998).

The provision of USERRA that governs pen-
sion plans requires returning members of the
military who meet thelaw’ seligibility criteria
be treated as if they had been continuously
employed for pension purposes, regardless of
the type of pension plan the employer has
adopted. This appliesto vesting (determining
when the employee qualifies for a pension)

and also benefit computation (determining the

amount of the employee’ smonthly pension

check). USERRA applies to pension plans es-

tablished by state and local governments, as

well as other entities. Absence for military ser-
vice is not considered a break in employment
for pension purposes. Also, an employee who
would have become eligibleto participatein a
pension plan during his’her timein the service
should be placed in the plan retroactive to the
dateof initial eigibility.

In 1994, USERRA was incorporated into the
School, Judges' and State Patrol Retirement
Plans. Inall three plans:

*  Youandyour employer should officially
notify NPERS of the beginning and end-
ing of the period of military service.

*  Youwill receive service credit for the period
of military service reported to NPERS, once
the period of service has been established.

e Contact NPERS once you have returned to

your regular position for details on the nec-

essary steps for establishing your period of
military service.

Toavoid possible complications, NPERS

recommends you establish your period of

military service as soon after returning as

you are able. O

Call for Appointment

Planning atrip to Lincoln soon? If you'd liketo visit NPERS to get specific
account information, you' || need an appointment.

We recommend scheduling an appointment one month in advance. Thisallows our staff ad-
equate time to research your records, obtain pertinent information from you employer, calculate
benefit estimates and provide up-to-date information. Appointments are scheduled from 9:30 am
—3:30 pm daily and are limited to one hour. Spouses are welcome at these sessions.

If you and your spouse are both plan members, one appointment time can be shared to review
both accounts. But, you must indicate this at the time you make the appointment.

To schedule an appointment, please call 800-245-5712 or 402-471-2053. Our receptionist will

gladly scheduleyour appointment. U



Behind the Scenes

As the “heart” of the Retirement Of-
fice, Data Services sees that all
member account information is com-
plete and accurate. Without the
accuracy and efficiency of the Data
Servicesteam, it would be nearly im-
possible for other departments to do
theirjobs.

Dennis Cooper, manager of Data
Services, oversees a wide range of
activities. Dennisis also somewhat
of an “office manager” who orders
supplies, equipment and furniture, as
well as coordinates deliveries, securi-
ty and maintenance issues.

Mariais the lead worker for the team
aswell as a“veteran” of the Retire-
ment Office with over 22 years of
service. Maria, Christi, Leslieand
Melissa are in charge of data purifi-
cation, where they prepare and
“clean up” members' files, making
sure member information is accurate
and complete. They also work with
individual schoolsto verify each
member’s years of service.

Data Services

Data Services, lefttoright: Leslie, Sarah, Jason
W., Maria, Brian, Melissa, Norene, Tauna, Jas-
on B., Christi and Dennis

Tauna, alsoin datapurification, main-
tainsthe demographics portion of
members’ files. When address chang-
esor other updated informationis
received, Tauna entersit into the com-
puter system.

Another important part of Data Servic-
esisthe mail room. Sarah and Jason
sort, prepare and distributeincoming
mail, which can be 50 to 500 pieces
each day. When not processing mail,
Sarah and Jason input documents into
the system.

Brian scans all correspondence and

documentselectronically intotheim-
age system. Sincethistechnology is
fairly new to our office, Brianisaso
kept busy scanning pre-existing files.

Astheinformation technician, Norene
hel ps with computer related issues.
Sheworks on equipment, maintains
software and assists other staff.

Data Services is fortunate to have
two dedicated temporary employees.
Jason helpswith scanning or anything
else that needs completed. Hazel as-
sistswith various duties and also helps
in our Accounting department.

With the implementation of the new
PIONEER technology system, Data
Servicesis undergoing many changes
in their processes and procedures.

But it iscertain thishigh-tech teamis
up for the challenge and will continue
to serve our members with accuracy
and efficiency! 4

The Benefit Estimator can calculateyour cost

Did youknow
you can calcu-
late your own
estimate of the
cost to pur-
chase out of
state or air-
time service?
By using the “Benefit Estimator” on
NPERS' web site at www.nol.or g/
home/pers, you can enter the relevant
information and cal cul ate your esti-
mates quickly and easily. These
estimateswill assist youin making this
important financial decision. Convert-
ing your savingsto increased service

and alarger monthly benefit from the
Planinvolvesacost/benefit analysis,
and you may want to seek the assis-
tance of your tax or financial advisor.

Y ou may also estimate the cost of
repaying a past refund by using
another program on the web site.
Initiate the “Repaying aRefund”" tab in
the School Plan screen. Y ou will need
to know the approximate date you
received the refund in selecting a factor
fromthetable provided. Multiply the
factor from the table by the amount of
the refund you received. If taxes were
withheld from your refund, the calcula-
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tion will be more accurateif you use
the gross amount of your refund rather
than the net amount after taxes.

NPERS has been flooded with re-
guests for estimates from members
unaware they can calculate their own
using the “Benefit Estimator.” Recent
legislation and a new computer system
have delayed NPERS' generation of
estimates. Inaddition, our consulting
actuary conducted a six-month review
and modification of the method used to
calculate correct purchase costs.
Those estimates for members retiring
this spring have taken priority over
other requests. Dueto the limited time
left before the end of the school year,
NPERS cannot guarantee completion
of a purchase before a member ceases
employment. O




AreYou Retiring
Soon?

Contact NPERS as soon as you make
your decision to retire. The sooner you
start, the sooner we can process your
application. Remember, your retirement
benefit does not start automatically. To
begin, you should review thefollowing
pre-retirement checklist:

v

Call NPERS and request a benefit
estimate, unlessyou’ ve already
done so. Or, calculate your own
with the benefit estimator at
www.nol.org/home/pers.

Request an Application for Retire-
ment. Y ou may fileyour application
with NPERS at |east 30 days but no
more than 90 days before your ef-
fective date. Y our benefits cannot
beginwithout thisapplication.
Complete tax forms and direct de-
posit forms and submit to NPERS
withyour application.

Submit acertified copy of your birth
certificate, unless NPERS already
has one on file.

If you elect a payment option that
names a beneficiary, submit a certi-
fied copy of hig’her birth certificate.
If you elect the Joint and Survivor
Annuity, NPERS will need a certi-
fied copy of your marriage license.
Cdl NPERSIf you have questions. 4

;@‘t, Summer 2003
S=F  Seminar Calendar

S.SiouxCity - May?22
Scottsbluff - May?28
North Platte - May 29
Grandldand - June4

Kearney - June5

Omaha - Junell
Norfolk - Junel2
Lincoln - Junel8
Omaha - Junel9

Registration brochures were mailed
toall eligiblemembersin April. You
may print additional formsfromthe
web site & www.nol.org/lhome/pers.

LecaL CORNER
by NPERSL egal Counsel,
ShawnNowlan
= 5 = 5

NPERS' Clean-up Bill
LB 451

NPERS' clean-up bill was passed by the Legislature and signed by the Gover-
nor effective April 17, 2003. LB 451 makes severa changes, asfollows:

Clarification from the Legislature Concerning On-Site Audits:

The Legislature added a provision to 884- 1503(a)(f) indicating NPERS is not
responsible for on site audits of school districts and counties that participate in
the retirement plans for compliance with membership and contribution rules.

PIONEER-Related Changes:

Several administrative changeswill help implement NPERS' new technology

project:

*  Thetwo week notification period for employersto report terminationsto
NPERS isremoved. Thelaw simply says reporting must be “timely.” The
change occurred because notices of termination are to be reported through
employers' contribution reports each payroll period to NPERS.

» |f amember dies before taking aretirement benefit, his/her surviving spouse
will now have 120 days during which to decide whether to take a monthly
annuity benefit or arefund of the member’s account balance. Previoudly,
spouses had only 90 daysto make adecision. Thischangeisbeingimple-
mented in the State, County, Judges and School Plans.

Compliance Audit Changes:

In 2002, NPERS commissioned a study of itsadministered Plans' compliance

with federal tax law. Out of that study, several changes were instituted, which

areintended to more closely comply with federal provisions:

* Inall Plans, language is added that specifically prohibits use of forfeited
member monies to enhance the benefits of the remaining members — anoth-
er IRSrequirement. In addition, if no oneisfound to claim the money, new
language is added directing NPERS to dispose of the money through the
Uniform Disposition of Unclaimed Property Act. This meansthe money is
transferred to the unclaimed property fund at the State Treasurer’s office
for clams.

e Inall Plans, new language is added that explicitly includes language from
8401(a)(9) of the Internal Revenue Code, a section that governs required
minimumdistributionrules. Inparticular, al minimumdistributionsmust now
be distributed by April 1 (rather than March 1) of the year following the year
in which amember turns 70%.

Actuary-Recommended Change:

NPERS' actuary recommended one change be included in LB 451:

e Inthe Judges, School, and State Patrol Plans, the definition of “actuarial
equivalent” ismodified to refer to the more current (and reflective of current
members) 1994 Group Annuity Mortality Table. (Thisreplaces current ref-
erences to earlier tables now in the definitions). In addition, the interest rate
used in the definition israised from 7% to 8%, reflecting the Plans’ interest
assumption moreclosely. 4




Employer Education and Reporting

The “ Employer Education and Reporting” section is intended for Authorized
Reporting Agents.

Employer Workshops Announced for Schools — In June, NPERS will hold
six employer education workshops for schools. The 2003 workshopswill cover
changesin law, forms and procedures, and include a progress report on PIO-
NEER. A registration brochure will soon be mailed to all schools. Once
again, thereisno char ge for the workshop, athough lunch is available for $6.00.

Workshopswill be held at thefollowing locations:

Omaha - June 10 Kearney - June 17
Lincoln - June 11 Gering - June 18
Norfolk - June 12 North Platte - June 19

Questions? When you have specific questions on employer reporting, contact
Cheryl at 402-471-9497, or toll free at 800-245-5712.
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When your address changes, please
remember to notify your employer.
Any changes to your records through
your employer replace the reported
informationin NPERS database. Itis
important to notify your employer of
your change of address to assure you

ShareYour TimeAnd
Talents!

While most retirees
enjoy additional time
for outdoor and leisure
timeactivities, the
sharing of our lifelong
skillsor abilitieswith
others can make
retirement morefulfilling. It'sbeen
shown that retirees who volunteer and
continue to work in some capacity live
longer and are happier in their retire-
ment years.

Some activities reported by happy
retireesinclude: helping at alibrary,
teaching cooking skills at avocational
center, piano lessonsto children, serving
as coordinator for the sheriff’s search
and rescue team, fund raisers for the
Boy Scouts, teaching accounting to
owners of small businesses, teaching a
second language to others, working at
state parks, etc.

What services can you render to your
community? Make apositive differ-
enceinyour life and the lives of
others.

receiveyour annual Benefit Statement g ## Ty
and other important information from T“h ""“i Have a Great Summer!
NPERS.
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