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NPERS Letter From the Director
Nebraska Public Employees Retirement Systems

March 1, 2021

Senator Mark Kolterman, Chairman
Nebraska Retirement Systems Committee
Nebraska State Capitol, Room 2004
Lincoln, Nebraska 68509

Dear Senator Kolterman and Retirement Systems Committee Members:

With deep regard, I present the 2021 Annual Report to the Legislature highlighting NPERS activities during 
the past year.  In a time of uncertainty, NPERS upheld the integrity of the retirement systems, and strove to 
maintain the trust of our members, our plan employers, the separate branches of government, and Nebras-
ka’s citizens.  This report contains detailed information about NPERS’ operations, our retirement plans, our 
achievements throughout the year, and our goals for the future.  

The Covid-19 Pandemic of 2020 presented our agency with unique challenges.  The safety of our staff and 
members was a top priority.  During the pandemic spike periods of 2020, large numbers of our staff had 
to work remotely.  We met the remote challenge, and secured our members' trust, by seamlessly paying 
benefits to our members and receipting the contributions required to keep plan funding strong, as well as 
improving our customer service experience through electronic virtual visits and member education.  NPERS 
was able to increase efficiency, and streamline digital functions, by paying benefits remotely and electroni-
cally receiving contributions and documentation.  We are proud to carry these accomplishments, lessons, 
and improvements forward into the future.

In 2020, NPERS experienced growth in membership and asset totals.  The total membership of all six plans 
was 141,748, while total assets grew to approximately $16.8 billion.  Additionally, over $940 million in 
benefits were distributed, providing a vital economic impact for our state and local economies.   All retire-
ment plans under the administration of the agency have retained a funded status of 88% or above, providing 
an exemplary nationwide model.  This is in large part due to the foresight and thoughtful planning of the 
Nebraska Legislature as a whole, and your committee in particular.  

In closing, I wish to acknowledge the Public Employees Retirement Board and the Nebraska Investment 
Council, who continue to provide the highest level of vision, leadership, and commitment to the retirement 
systems.  I want to thank our partners, Ameritas and Cavanaugh Macdonald, and their significant contribu-
tions in the administrations of our retirement plans.  I am proud to recognize the exceptional leadership and 
commitment of the Legislative Retirement Committee to those you serve.  Finally, the past year has made it 
all the more significant, to honor the NPERS staff, whose efforts and contributions are so vital to this agency 
and its future.

Sincerely, 
 

Randy Gerke
Director
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Providing Retirement Security for Nebraska’s Future

NPERS
Nebraska Public Employees

Retirement Systems

NPERS Distributed over 
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Vision
The Nebraska Public Employees Retirement 
Systems seeks to administer the retirement 
systems with exceptional service, integrity, 
and commitment for the exclusive benefit of 
our plan members and to ensure retirement 
security for their future. 

Mission 
The Nebraska Public Employees Retirement 
Systems recognizes the importance of a 
successful retirement and is dedicated to 
providing the highest quality service necessary 
to assist members in achieving this goal.
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Agency Goals
1.	 To administer each retirement plan in full compliance with applicable federal and state laws.

2.	 To operate our agency efficiently and responsibly in order to maintain the trust of our members, 
our plan employers, the separate branches of government, and the public as a whole.

3.	 To guard the integrity of our systems’ assets and the accuracy of the data systems.

4.	 To provide ongoing informational and educational opportunities for members and employers.

5.	 To monitor benefit patterns and funding levels of the various retirement plans and advise policy 
makers of our observations.

6.	 To continue improving our technology in order to achieve the highest level of service possible.

Agency Statutory Authority
The Public Employees Retirement Board (PERB) is entrusted with the administration of the 
Nebraska Public Employees Retirement Systems (NPERS), per Chapter 84-1501 to 84-1514.

THE LAWS GOVERNING EACH RETIREMENT PLAN ARE AS FOLLOWS:
	 County Employees Retirement Act	 23-2301 to 23-2334
	 Judges Retirement Act	 24-701 to 24-714
	 School Employees Retirement Act	 79-901 to 79-977.03
	 Nebraska Patrol Retirement Act	 81-2014 to 81-2041
	 State Employees Retirement Act	 84-1301 to 84-1333
	 State Deferred Compensation Plan	 84-1504 to 84-1514

OTHERS:
	 Spousal Pension Rights Act	 42-1101 to 42-1113
	 Nebraska Investment Council	 72-1237 to 72-1269
	 Nebraska Public Employees Retirement Board	 84-1501 to 84-1514

AGENCY OVERVIEW
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Staffing
We currently have a total of 52 NPERS employees and four OCIO employees on staff.  
The key management staff members are:

AGENCY OVERVIEW

•	 Randy Gerke, Director 

•	 Orron Hill, Deputy Director & Legal Counsel

•	 Teresa Zulauf, Controller

•	 Tim Baker, Internal Auditor

•	 Melissa Nuss, Benefits Processing Manager

•	 Tyler Cummings, Member Services Manager

•	 	Johnetta Lang, Data Services Manager

•	 Heather Critchfield-Smith, Education Services Manager

•	 	Vicki Huber, Personnel Officer

•	 	Jack Hardy, IT Manager

Organizational Structure

Public Employees 
Retirement Board

Admin Information 
Technology

Member 
Services

Data  
ServicesAccounting Education 

Services
Benefits 

Processing

NPERS 
Director

Deputy 
Director

Legal  
Counsel

Internal 
Auditor
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AGENCY ACTIVITY

2020 Accomplishments2020 Accomplishments
1.	 The number of member accounts in the School, Judges, Patrol, State, County, and Deferred 

Compensation plans grew from137,715 in 2019 to a record total of 141,748 in 2020. The 
total assets of the plans increased from $16.4 billion in 2019 to a record total of $16.8 
billion in 2020. 

2.	 The Member Services department answered 44,656 phone calls and met with 
1,621members who visited our office for retirement information and counseling. 

3.	 The Benefits Processing department processed 1,889 new retirements across all plans, 131 
estimates for purchase of service and 88 actual purchases of service, 43 Qualified Domestic 
Relations Orders (QDROs), and 16 disability retirements.  

4.	 NPERS distributed over $940 million in benefits to plan members in all six plans. The 
benefits included $731 million in monthly annuity payments to over 30,000 members. 
NPERS processed 7,143 distributions totaling $209 million.

5.	 NPERS exercised careful control of agency expenditures and financial reporting. The 
financial statements represent accurate and reliable information. 

6.	 The State Auditor audited the State and County plans in the spring and the School, Judges, 
and Patrol plans in the fall. 

7.	 The PERB approved the Three-Year Internal Audit Plan covering 2021-2023. The Internal 
Audit Department completed 31 School employer audits and 21 County employer audits. 

8.	 NPERS worked with the actuaries to prepare annual valuation reports for all five plans. In 
addition, the actuaries updated the 30-year projection models, and completed an actuarial 
experience study.

9.	 Effective July 1, 2020, eligible School, Judges, and Patrol retirees received a cost of living 
adjustment (COLA) in their monthly benefit distributions. The COLA is calculated using the 
consumer price index and may be capped at 2.5% or 1.0% per plan provisions. For the year 
ending June 30, 2020, the CPI increase was .52%. As a result, all School, Judges and Patrol 
retirees received a .52% increase.

10.	 The State and County Cash Balance (CB) plans exceeded 100% funding as of December 31, 
2019. The PERB voted to grant a 3.00% dividend to State and County CB members. A total 
of $53,508,123.23 was awarded to plan members based upon their account balance as of 
12/31/2019.

11.	 The Education Services department used their resources and ingenuity to take our full day 
seminars entirely on-line, in video format, for both the School and State/County plans. 
Preretirement or Financial Planning Seminars are now accessible to anyone who has an 
internet connection. 

12.	 The Education Services department established a YouTube channel for NPERS, which allows 
the agency to track the analytics of each of the videos on the website and on the channel.

13.	 The Education Services department worked closely with the Nebraska Investment 
Council to publish the 2020 Investment Report in conjunction with the rollout of the 17 
new investment fund options that are available to our Defined Contribution, Deferred 
Compensation Plan, and Deferred Retirement Option Plan members. This was done along 
with the production of a new Investment Education Video, numerous website materials, 
newsletter articles, member correspondence, and seven full form revisions. 
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14.	 The Data Services department processed 37,864 pieces of incoming mail, 251,357 pieces 
of outgoing mail, and scanned 253,241 documents. There were 2,255 member accounts 
validated for service credit. 

15.	 The IT department and Education Services department, in coordination with the Department 
of Administrative Services, worked to create an online self-service option to enable state 
employees to enroll in the Deferred Compensation Plan (DCP) through the DAS Workday 
system. Workday is the software used by state employees to enroll in and change elections 
for employee benefit plans.

16.	 The IT department developed a portal for schools to submit online non-contributing 
member forms. The forms can be submitted by employer reporting agents and HR contacts 
through the NPERS self-service website.   

17.	 The IT department completed technical work to enable employees to work remotely in 
response to the COVID-19 pandemic. This included deploying computers, enabling secure 
VPN connections, conducting a risk assessment, modifying work processes, and training staff 
to use technical resources to work remotely.

18.	 NPERS Director and Legal Counsel worked cooperatively with the Retirement Systems 
Committee on legislation, research, analysis, and reports regarding various issues for all of 
NPERS’ retirement plans. 

19.	 	The Benefits Processing department implemented a digital calculation spreadsheet in response to 
remote work during COVID-19. The new format standardized entries and data, made access to vital 
information immediate and user-friendly, and will allow for additional uses and efficiencies for the 
department.

20.	 The Benefits Processing department increased efficiency by transitioning School, Judges, and Patrol 
benefits’ most commonly used letters to print to mailroom functioning, State and County annuity 
processing created and implemented digital processing, and additional specialty groups created 
numerous digital improvements to their processes.

21.	 The Benefits Processing department welcomed new employees and continued to cross-train 
multiple staff members in other duties, so work may continue uninterrupted. Multiple trainers 
expanded their knowledge of digital training platforms, so learning may continue both in-person 
and online.

22.	 The Member Services department successfully transitioned to working from home during the 
COVID-19 pandemic. The Call Center was able to remain fully operational during this time and 
workflow processes were converted to a digital format.

23.	 The Member Services department successfully conducted its first ever virtual office visit.

24.	 The Member Services department streamlined part of its process by implementing pre-written notes 
that can be input into a member’s file.

AGENCY ACTIVITY
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AGENCY ACTIVITY

2021 Action Plan
	 1.	 The Internal Audit department unit will continue to review controls for effectiveness and 

to perform audit functions to ensure employer data and records submitted to NPERS are 
accurate.

	 2.	 The Data Services department will  strive to continue to make sure our demographics input 
data is clean.

	 3.	 The Data Services department will continue the ongoing process of locating missing 
members to reconnect them with their retirement accounts.

	 4.	 The Education Services department is committed to expanding accessibility for NPERS 
members by offering a variety of seminar options, such as ½ day webinars, evening 
sessions, and on-site seminars in 2021. After the Spring School Seminar Season feedback 
and attendance number/costs will be pooled to provide accurate data regarding the 
response to each type of session, then incorporated into future planning for State/County 
Seminars in the fall 2021. 

	 5.	 The Education Services department will be focusing on making new and dynamic content 
for our website. The department hopes to provide easy-to-follow videos for completing 
common forms and will continue to improve the financial education curriculums for 
members across all plans. 

	 6.	 The IT department will develop a portal for State and County employers to submit online 
non-contributing member forms through the NPERS self-service website.

	 7.	 The IT department will complete a redesign of the NPERS website.

	 8.	 The IT department will implement the Microsoft Azure DevOps platform for work 
management, issue tracking, and release planning of software changes in our pension 
administration system.  

	 9.	 NPERS will continue implementing procedures to reduce our reliance on printing and 
encourage use of community printers.

	 10.	 The Member Services department will continue to conduct virtual office visits and expand 
the program for its members.

	 11.	 The Member Services department will continue to encourage State and County plan 
members to use the Ameritas website to access statements and to make investment fund 
changes. 

	 12.	 The Benefits Processing department is beginning a review and evaluation of current 
training materials. The goal of the review is to upgrade materials to enhanced digital 
formats, identify and update any lagging procedural changes to materials, and create a 
more engaging and interactive training experience for employees.
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Legislation
2020

LB 1054
All Plans
LB 1054 Modifies Required Minimum Distri-
bution (RMD) language to conform to recent 
changes in federal law. This bill increased the 
RMD age from 70½ to 72 for individuals who 
turned 70½ after 12/31/2019.

2019
 LB 31

PERB
LB 31 requires the Public Employees Retire-
ment Board (PERB) to create and submit a 
report examining the process and costs to 
transfer administration of the Omaha School 
Employee’s Retirement System (OSERS) to 
the Nebraska Public Employees Retirement 
System (NPERS).

The report shall include:
	� A detailed analysis and recommendations 

regarding management, administration, 
actuarial service, information technol-
ogy, computer infrastructure, accounting, 
member data and record transfer.

	� Necessary statutory changes to achieve 
the transfer of management and actuarial 
services.

	� Staff training and assessment of staffing 
needs.

	� Educational and communication plans to 
fully inform all system stakeholders and 
affected governmental entities regarding 
management changes.

	� Sufficient timeframes for an orderly transi-
tion and implementation of management 
and actuary changes.

	� Cost estimates associated with the tasks 
necessary to carry out the management 
transition.

	� A comparison of the current annual cost 
to administer OSERS with an estimate of 
the annual cost for the PERB and NPERS to 
administer OSERS after a transfer occurs.

The cost of the report shall be funded by 
Omaha Public Schools (OPS) and provided to 
the Clerk of the Legislature no later than June 
30, 2020.

 LB 32

State & County, DCP, & Deferred Retire-
ment Option Plan

This bill allows the Nebraska Investment 
Council (NIC) to modify the 13 investment 
options currently provided to participants in 
the State and County Defined Contribution 
plan.  This will also result in a change to the 
investment options in the voluntary State 
Deferred Compensation Plan (DCP), and 
the Patrol Deferred Retirement Option Plan 
program.

On or after January 1, 2021, investment 
options shall include, but not be limited to: 
	� An investor select account which shall be 

invested under the direction of the state 
investment officer with an asset alloca-
tion and investment strategy substantially 
similar to the investment allocations made 
by the state investment officer for the 
defined benefit plans.  These investments 
shall most likely include domestic and 
international equities, fixed income invest-
ments, and real estate, as well as potentially 
additional asset classes.

	� A stable return account which shall be 
invested by or under the direction of the 
state investment officer in a stable value 
strategy that provides capital preservation 
and consistent, steady returns.

	� An equities account which shall be 
invested by or under the direction of the 
state investment officer in equities.

	� A fixed income account which shall be 
invested by or under the direction of the 
state investment officer in fixed income 
instrument.

	� A life-cycle fund which shall be invested 
under the direction of the state investment 
officer with an asset allocation and invest-
ment strategy that adjusts from a position 
of higher risk to one of lower risk as the 
member ages.

Defined Contribution, DCP, and Deferred 
Retirement Option Plan participants shall be 
given a detailed current description of each 
new investment option.  Participants who fail 
to make an investment election from the new 
funds shall have their account invested in the 
life-cycle fund.

 LB 33

PERB

Increases the Public Employees Retirement 
Board (PERB) per diem from $50 to $75.  In 
addition, the bill changes the actuary contract 
limits to allow for two 3-year options, and 
removes the requirement for a competitive, 
formal, sealed bidding process for the legal 
compliance audit.  Finally, the bill changes 
the due date of the Annual Legislative Report 
from 3/31 to 4/10, effective 2020.

 LB 34
State, County, School, & DCP

Removes the $25,000 grievance distribution 
provision for State and County members who 
have filed a grievance regarding a termina-
tion.

Requires permanent full-time State and 
County employees be at least 18 years old to 
participate in the plan, consistent with the 
age requirement for part-time employees.

Changes reemployment provisions for State 
and County effective January 1, 2020.  Under 
the new provisions:

A State or County member who is reem-
ployed in any capacity with less than a 
120-day break in service shall not be deemed 
to have terminated employment. In this 
instance, the member must:
	� Return to plan participation.  A member 

previously participating in Defined 
Contribution shall resume participation 
in Defined Contribution.  A member 
participating in Cash Balance shall resume 
participation in the Cash Balance Tier they 
were previously participating.

	� Repay all distributions, including annuity 
payments.  No further distributions may 
be taken.

	� Make up any missed contributions. 
A State or County member who is reem-
ployed on a permanent full or permanent 
part-time basis on or after a 120-day break in 
service:
	� A member previously participating in 

Defined Contribution shall resume partici-
pation in Defined Contribution.  A member 
participating in Cash Balance shall resume 
participation in the Cash Balance Tier in 
which they were previously participating.

	� If the member purchased an annuity, these 
payments will continue.

	� No further distributions may be taken until 
the member again terminates employ-
ment at all employers/entities participating 
in the plan.

	� If the member was previously vested, they 
remain vested.

	� If the member was not vested at the time 
of termination, prior vesting credit shall be 
restored if they did not take a distribution.

	� If the member was not vested at the 
time of termination and took a distribu-
tion, vesting credit for the prior service is 
forfeited.  During the first three years after 
reemployment, the member may make 

AGENCY ACTIVITY
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AGENCY ACTIVITY
a one-time election to repay lump sum 
and/or rollover distributions.  If repayment 
is elected, vesting credit and forfeited 
employer matching contributions shall 
be restored in proportion to the percent-
age of repayment against the total value 
of all distributions.  Repayment must be 
completed within five years of reemploy-
ment or prior to termination, whichever is 
earlier.

Removes the separate service credit defini-
tions for Tier Four in the School plan.  Service 
credit provisions will be the same for all four 
tiers.  Clarifies service credit is not granted for 
service provided in an Omaha Public School.

Increases the refund repayment due date 
for School plan members who were actively 
employed and participating in the plan on 
April 17, 2014, to April 16, 2021, or termina-
tion, whichever is earlier.

Removes the payroll deduction option for 
School plan members who submit an appli-
cation to repay a refund within one year of 
termination or within one year of the repay-
ment deadlines outlined in statute.

Designates the spouse of a married plan 
member as the default primary beneficiary in 
the State, County, School, and DCP plans.  If a 
married plan member dies with no benefi-
ciary designation on file, the surviving spouse 
who was married to the member on the 
member’s date of death shall be considered 
the primary beneficiary of the retirement 
account.

2018
 LB 1005

School & County
LB 1005 addressed eligibility in the County 
and School plans and stipulated the process 
involved when actions taken by a participat-
ing employer remove all or a portion of their 
employees from plan participation. The Public 
Employees Retirement Board (PERB) was 
granted the authority to determine employer 
and employee eligibility to participate under 
section 414(d) of the Internal Revenue Code.
When the PERB determines all or a portion 
of employees are no longer eligible for plan 
participation due to actions taken by a partici-
pating employer:
	� The employer is required to pay the costs 

of all financial liabilities incurred by the 
plan.

	� Affected employees will be vested in the 
plan and considered inactive within 90 
days.

In addition, a medical facility established 
under the provisions of section 23-3501, in a 
county eligible to participate in the County 
Employees Retirement Act, shall be given the 
option to participate in the County plan. The 
facility must elect to participate the later of 
one year from the effective date of the act, or 
one year from the date the facility is estab-
lished. Failure to elect participation in the 
County plan shall bar the facility from future 
participation.
AM2204
Modified sections of the various retirement 
acts to make it optional for the Public Employ-
ees Retirement Board (PERB) to promulgate 
rules and regulations when the PERB feels it is 
necessary, rather than requiring the PERB to 
promulgate rules and regulations even when 
the statute is clear.
Clarified and harmonized the definition of 
actuarial equivalent across the plans.

2017
 LB 415
School
Increases the minimum age to qualify for 
the Rule of 85 from 55 to 60.  This provision 
applies to members hired on or after July 
1, 2018, and participants who have taken a 
refund or retirement benefit and returned to 
membership (as a new employee) on or after 
July 1, 2018.
Further defines service credit in the School 
Plan for employees hired on or after July 1, 
2018. Used sick and vacation leave must be 
leave accrued by the member in order to be 
counted as service credit.  Sick Leave Bank 
or donated leave used by a member would 
not be eligible for service credit.  Jury duty is 
added to the definition of service credit when 
the member is paid full compensation by the 
employer.  Adds language limiting service 
credit to only those items found in the statu-
tory definitions.
Clarifies early retirement incentives are 
not counted as compensation for all 
plan members, and further defines these 
payments.
Defines disability as, “an inability to engage 
in any substantially gainful activity by reason 
of any medically determinable physical 
or mental impairment which was initially 
diagnosed or became disabling while the 
member was an active participant in the 
plan and which can be expected to result in 
death or be of a long-continued and indefi-
nite duration.”  In addition, the bill changes 
the application time frame for disability 
retirements.  Under the new provisions, all 
disability applications must be made within 
one year of termination of employment.

Removes the language allowing employ-
ers to pay for purchases of service under 
the 12-month preretirement provision and 
requires these purchases be paid by the 
employee.
Employers participating in the plan must 
provide written notification of all termina-
tions. This notification shall include whether 
or not the member accepted and received a 
retirement incentive and written certification 
from both the member and employer that, 
prior to the member’s termination, there was 
no prearranged written or verbal agreement 
to return to work in any capacity.
Changes the valuation for lump sum settle-
ments to an estate from the Moody’s Triple A 
Bond Index to the Barclays Long U.S. Corpo-
rate Bond Index.
State & County Plans
Allows the use of updated mortality tables 
to calculate Cash Balance annuity rates.  The 
new mortality assumptions shall use a unisex 
mortality table recommended by the plan 
actuary and approved by the Public Employ-
ees Retirement Board (PERB) after completion 
of an actuarial experience study, a benefit 
adequacy study, or a plan valuation. Retire-
ment benefits will be calculated using the 
mortality table and actuarial factors in effect 
when the member begins retirement (Retire-
ment Date). These provisions would apply to 
Cash Balance members hired after January 
1, 2018; or terminated members rehired on 
or after January 1, 2018, who have taken a 
distribution or refund from their account.
Clarifies that the PERB may make adjust-
ments to the Cash Balance interest (annuity) 
rate based on a recommendation from the 
plan actuary after completion of an actuarial 
experience study, a benefit adequacy study, 
or a plan valuation. This rate may be, but is 
not required to be, equal to the actuarial 
assumed rate of return. Retirement benefits 
will be calculated using the interest rate and 
actuarial factors in effect when the member 
begins retirement (Retirement Date). In 
addition, the bill clarifies the annuity rate 
for Defined Contribution members as the 
Pension Benefit Guaranty Corporation inter-
est rate plus three-fourths of one percent, 
or the interest rate used for Cash Balance, 
whichever is lower.
Defines disability as, “an inability to engage 
in any substantially gainful activity by reason 
of any medically determinable physical 
or mental impairment which was initially 
diagnosed or became disabling while the 
member was an active participant in the plan 
and which can be expected to result in death 
or be of a long-continued and indefinite 
duration”  The bill also allows the PERB to 
waive the requirement for a medical exam for 
disability retirement if the PERB determines, 
“extraordinary circumstances exist which 
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preclude substantial gainful activity by the 
member. Such circumstances shall include 
hospice placement or similar confinement for 
a terminal illness or injury.”
Removes language requiring the PERB to 
provide information regarding the tax conse-
quences of the various retirement options, to 
members who are eligible for retirement.
Changes provisions for military service 
credit. Under the new language, members 
who are reemployed after qualified military 
service will be granted vesting and benefit 
credit for the period of military service. The 
employer shall be responsible for funding 
military service benefits including member 
and employer contributions. Payments must 
be made within 18 months. Late payments 
will be subject to actuarial costs and inter-
est. These provisions only apply to military 
service that begins on or after January 1, 2018 
and falls within the definition of uniformed 
service per the Uniformed Services and 
Reemployment Rights Act of 1994 (USERRA). 
The bill allows the PERB to adopt and promul-
gate rules and regulations to carry out these 
provisions including, but not limited to, notifi-
cation of military service, acceptable methods 
of payment, determining the compensation 
upon which the contributions must be 
made, and the documentation required to 
substantiate that the individual was reem-
ployed pursuant to USERRA regulations.
County Plan
Allows Counties to make quarterly, semian-
nual, or annual payments to individuals 
receiving a prior service annuity.
School, Judges, & Patrol Plans
Members who are reemployed after quali-
fied military service will be granted vesting 
and benefit credit for the period of military 
service. The employer shall be responsible 
for funding military service benefits includ-
ing member and employer contributions. 
Payments must be made within 18 months. 
Late payments will be subject to actuarial 
costs and interest. These changes to military 
service credit provisions only apply to mili-
tary service that falls within the definition 
of uniformed service per the Uniformed 
Services and Reemployment Rights Act of 
1994 (USERRA). The bill allows the Public 
Employees Retirement Board (PERB) to 
adopt and promulgate rules and regula-
tions to carry out these provisions including, 
but not limited to, notification of military 
service, acceptable methods of payment, 
determining the compensation upon which 
the contributions must be made, and the 
documentation required to substantiate 
that the individual was reemployed pursu-
ant to USERRA regulations.
Allows the use of updated mortality tables 
to calculate Cash Balance annuity rates.  
The new mortality assumptions shall use 

a unisex mortality table recommended 
by the plan actuary and approved by the 
Public Employees Retirement Board (PERB) 
after completion of an actuarial experience 
study, a benefit adequacy study, or a plan 
valuation. Such interest rate may be, but is 
not required to be, equal to the actuarial 
assumed rate of return. Retirement benefits 
will be calculated using the mortality table, 
interest rate, and actuarial factors in effect 
when the member begins retirement 
(Retirement Date). These provisions would 
apply to members hired after July 1, 2017; 
or terminated members rehired on or after 
July 1, 2017, who have taken a retirement 
benefit or refund of their account.
County, Judges, School, Patrol, State 
Plans
For retirement plan purposes, the bill 
defines hire date or date of hire as, “the 
first day of compensated service subject to 
retirement contributions.”
Judges & Patrol Plans
Increases the filing time for retirement 
applications from 90 to 120 days prior to the 
effective date of retirement.
Judges Plan
Clarifies language relating to the supple-
mental cost-of-living payments (COLP) for 
Judges participating in Tier 2.

2016
 LB 447

School 
As amended by AM1979 & AM2282:
Removes the current statutory language 
allowing payment of disability retirement 
benefits to individuals who work less than 
20 hours as a school employee. Disability 
retirement benefits cease if a member returns 
to active service as a school employee after 
receiving disability retirement benefits or if a 
physician certifies the member is no longer 
disabled for service as a school employee.
Removes the ½ year of service vesting for 
members who are actively employed on or 
over age 65. All members, regardless of age, 
would require a minimum of five years of 
service credit to vest in the plan. This provi-
sion would apply to:
	� All new members hired on or after 

7/1/2016.
	� Members who have taken a refund or 

retirement and are hired or rehired on or 
after 7/1/2016.

AM1979 
Adds language from LB 922 & LB 986 to this 
bill.

From LB 922:  Staggers the terms of board 
members in order to prevent multiple terms 
from expiring in the same year. Clarifies that 
the Governor has the authority to remove 
members of the PERB “for cause after notice 
and an opportunity to be heard.”
From LB 986:  Requires, in addition to annual 
actuarial reports, an experience study to 
review actuarial assumptions be conducted 
at least once every four years, or at the 
request of the Nebraska Retirement Systems 
Committee. If the PERB does not adopt all 
of the recommendations in the experience 
study “the board shall provide to the commit-
tee within ten business days after the board’s 
decision at a public meeting a written expla-
nation describing the board’s analysis and 
factors considered in reaching its decision.”
Requires a confidential, initial, and final draft 
of actuarial reports and experience studies be 
provided to the Governor and the Nebraska 
Retirement Systems Committee.
AM2344 
Adds “cleanup” language.
Transfers investment authority from the 
OSERS Board of Trustees to the Nebraska 
Investment Council, and makes the PERB/
NPERS the pass-through agency for OSERS 
transactions.

 LB 467
Patrol 
As amended by AM2351:
Creates a second tier of benefits for members 
joining the Nebraska Patrol plan on or after 
7/1/2016. This benefit tier mirrors the current 
plan with the following exceptions:
	� Individuals participating in Tier Two would 

contribute 17% of salary.
	� Monthly retirement benefits for Tier Two 

members would be calculated using their 
five highest 12-month periods of salary.

	� Compensation would not include unused 
sick and vacation leave, holiday compensa-
tory time, compensatory time, or similar 
benefits converted to cash payments.

	� Increases in salary will be capped at 8% per 
year when determining the final average 
compensation used to calculate retirement 
benefits.

	� The 60% purchasing power cost of living 
adjustment (COLA) provision is removed 
and COLAs for retirement payments would 
be capped at 1% for Tier Two participants. 
If the annual actuarial report indicates 
the plan is fully funded with a sufficient 
actuarial surplus, the retirement board may 
elect to issue a supplemental lump-sum 
cost of living adjustment for that year. The 
supplemental COLA cannot exceed 1.5%.

	� Tier Two members would not be eligible 
to participate in the Deferred Retirement 

AGENCY ACTIVITY
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AGENCY ACTIVITY

Option Plan (Deferred Retirement Option 
Plan).

Contains an emergency clause and would 
take effect when passed and approved 
according to law.

 LB 790
Judges & School 
Alphabetizes the statutory definitions for the 
Judges and School plans.

 LB 803
Judges 
Updates the portion of the $42 clerk of 
the district court docket fee remitted to 
the Nebraska Retirement Fund for Judges. 
Currently, $2 of the docket fee is remit-
ted to the Judges Retirement Fund. This 
bill increases this amount to $4 effec-
tive 7/1/2016. On 7/1/2017, this amount 
increases to $6.

2015
 LB 40

County, Judges, Patrol, State 	
Introduced at the request of NPERS. Grants 

the PERB the authority to issue subpoenas 
when there is a need to investigate an over-
payment of a benefit.
The PERB shall have the power to compel 
the attendance of witnesses; the production 
of books, papers, records, and documents; 
and to issue subpoenas. Such subpoenas 
shall be served in the same manner and have 
the same effect as subpoenas from district 
courts.
AM224 
Removes the benefit garnishment provisions 
added in 2012 by LB 916.

 LB 41
County
Increases the population cap designated for 
participation in the Nebraska County Retire-
ment Plan from 200,000 to 250,000.

 LB 468
Judges
Retirement Committee Priority Bill
Establishes a second tier of benefits for 
members joining the Nebraska Judges plan 
on or after 7/1/2015. This tier mirrors the 
current plan with the following exceptions:

	� Individuals participating in Tier 2 will 
contribute 10% of salary.

	� Monthly retirement benefits for Tier 2 
members will be calculated using their five 
highest 12-month periods of salary.

	� The 75% purchasing power cost of living 
adjustment provision is removed for Tier 2 
participants. Cost of living adjustments for 
retirement payments would be capped at 
1%. If the annual actuarial study finds suffi-
cient funding, the retirement board may 
elect to issue a supplemental lump-sum 
cost of living adjustment for that year.  The 
supplemental cost of living adjustment 
cannot exceed 1.5%.

Modifies funding of the plan.  Under current 
statute, $2 of the Nebraska court fee is 
allocated to the Nebraska Retirement Fund 
for Judges.  LB 468 increases this alloca-
tion for county courts to $4 as of 7/1/2015.  
On 7/1/2017, the county court allocation 
increases to $6. The separate $6 court fee 
assessed specifically for the Nebraska Retire-
ment Fund for Judges would not be altered.
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Funded Status of Pensions
The plan actuary performs an actuarial valuation of the five Defined Benefit plans on an annual basis.  
The State and County Cash Balance plans are reviewed on a calendar-year basis with the report issued 
in the Spring. The School, Judges, and Patrol plans are reviewed on a fiscal year basis with the report 
issued in the fall.

The assumed rate of investment returns is currently 7.50%. Realized returns are smoothed over a five-
year period. Inflation is assumed at 2.75%, compounded annually.

Actuarial reports are published on the NPERS website.

INVESTMENT RETURNS FOR DEFINED BENEFIT PLANS
FYE 2014 FYE 2015 FYE 2016 FYE 2017 FYE 2018 FYE 2019 FYE 2020

18.0% 3.9% 1.6% 13.7% 8.3% 6.7% 2.4%

ASSET ALLOCATION
The actual asset allocation for the Defined Benefit plans as of June 30, 2020, was approxi-
mately 28.2% U.S. Equity; 10.8% Non-U.S. Equity; 19% Global Equity; 30.2% Fixed Income; 
6.4% Real Estate; and 5.4% Private Equity. 

Real Estate
6.4% Private Equity

5.4%

U.S. Equity
28.2%

Non-U.S. Equity
10.8%Global Equity

19%

Fixed Income 
30.2%

AGENCY ACTIVITY



13NEBRASKA PUBLIC EMPLOYEES RETIREMENT SYSTEMS 2021 ANNUAL REPORT TO THE LEGISLATIVE RETIREMENT COMMITTEE

PLAN STATUS

JUDGES PLAN
As of July 1, 2020, the Judges plan funding decreased from 98.1% to 97.3%. The normal cost* 
for Judges plan members was 24.23% of salary. The Judges plan has an unfunded liability of 
approximately $5.5 million. This means the actuarial accrued liabilities of $206.4 million are 
greater than the actuarial value of the assets of $200.9 million.

For the plan year ending June 30, 2021, an additional contribution of $1,427,719 is necessary 
to meet the actuarially required contribution for the Nebraska Judges Retirement System. This 
amount is considerably higher than the additional State contribution of $348,794 in the prior 
valuation as a result of the expected reduction in court fees for the fiscal year ending June 30, 
2021, resulting partly from the COVID-19 pandemic.

SCHOOL EMPLOYEES PLAN
As of July 1, 2020, the School plan funding increased from 90.3% to 91.7%. The normal cost* 
for School plan members was 13.30% of salary. The School plan has an unfunded liability this 
year of approximately $1.16 billion. This means the actuarial accrued liabilities of $13.85 billion 
are greater than the actuarial value of the assets of $12.69 billion.

For the plan year ending June 30, 2021, no additional contributions are necessary to meet the 
actuarially required contribution for the Nebraska School Employees Retirement System.

PATROL PLAN
As of July 1, 2020, the Patrol plan funding increased from 87.3% to 88.1%. The normal cost* for 
Patrol plan members was 30.26% of salary. The Patrol plan has an unfunded liability of approxi-
mately $60.6 million. This means the actuarial accrued liabilities of $510.7 million are greater 
than the actuarial value of the assets of $450.1 million.

For the plan year ending June 30, 2021, an additional contribution of $4,082,024 is necessary 
to meet the actuarially required contribution for the Nebraska Patrol Retirement System.

SUMMARY 

All three of the Defined Benefit pension plans are currently in good financial condition. There 
are sufficient assets to pay benefits for years to come. This can be demonstrated by comparing 
the annual distributions to the asset value. The annual benefit distributions from the plans as a 
percent of the actuarial value of assets on June 30, 2020, were 5.2% for the School plan, 5.54% 
for Patrol, and 5.71% for the Judges. The Defined Benefit plan distributions for the 2020 fiscal 
year were $660,565,238 for the School plan, $24,953,060 for the Patrol plan, and $11,447,914 
for the Judges plan.

Note: Copies of our Annual Actuarial Valuation Reports have been provided separately and are 
also available on the NPERS website.

*The “Normal Cost” is the annual cost of a member’s accruing benefit as a percentage of salary.
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CASH BALANCE BENEFITS (STATE/COUNTY)
The Cash Balance benefit has been offered to State and County employees who elected to 
participate and for all new employees enrolled since January 1, 2003. The actuarial valuation 
for these benefits is performed annually. The annual credit rate (rate of return) for 2020 was 
5%. For the historical crediting rates and dividends, see Appendix A.

State and County plan members were given a second opportunity to transfer from Defined 
Contribution to Cash Balance as provided by LB 665 in 2007. There were 1,574 members who 
elected to transfer to Cash Balance at that time. In 2012, the passage of LB 916 created a third 
opportunity for Defined Contribution members to convert to Cash Balance. During this elec-
tion period, 1,630 members elected to convert.

The results of the actuarial valuation show no additional contributions are needed for the 
current year. As of January 1, 2020, the funded ratio using actuarial assets was 102.57% for the 
State Cash Balance Plan and 102.98% for the County Cash Balance Plan.

In accordance with state statutes and recommendations from the plan actuary, the Public 
Employees Retirement Board voted to grant a 3% dividend for State and County Cash Balance 
plan members. Additional dividend data may be found in Appendix A of this report.

No additional contributions are required for the Nebraska State and County Cash Balance 
funds.

PLAN STATUS
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PLAN STATUS

Retirement Funding

PROGRAM 515
State law requires ongoing appropriations to the three Defined Benefit plans under our admin-
istration, as well as funding for the State Service Annuity for the separate Omaha Public Schools 
Retirement Plan, which passes through our agency before being paid to Omaha. 

SPECIFICALLY, THE ONGOING APPROPRIATIONS 
INCLUDE: 
	 1.	 Prior to July 1, 2014, a contribution of 1% of total salaries was being contributed to the School 

Employees Plan and the Omaha Public School Plan. This contribution was increased to 2% on 
July 1, 2014.

	 2.	 The State is obligated to fund the State Service Annuity portion of the Omaha Public Schools 
Retirement Plan, the amount of which is determined each year by the annual actuarial 
valuation. 

If additional contributions are required to fund any unfunded liabilities for the School, Judges, or 
Patrol plans, the State is required by law to make that contribution. Here are the current funding 
totals appropriated or as requested in our budget, including the funding for Omaha:

2017-2018 2018-2019 2019-2020 2020-2021 2021-2022
$48,588,600 $52,698,171 $53,638,505 $54,839,932 $57,053,947*

*Budget request.
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Retirement Plan Assets
MARKET VALUE

SYSTEM 2017 2018 2019 2020

School Employees* $10,876,861,507 $11,636,298,903  $12,214,947,023  $12,285,736,650

Judges* $176,605,831  $188,055,655  $195,672,498  $194,521,175

Patrol* $397,137,172 $420,683,030 $436,611,997 $435,782,874

State Employees (DC) $709,865,598 $651,050,413 $743,440,790 $798,620,064

State Employees  (CB) $1,634,058,031 $1,531,516,356 $1,788,932,039 $1,991,626,797

County Employees 
(DC) $220,104,365 $205,191,640  $230,859,184  $251,119,589

County Employees  
(CB) $509,957,301 $489,059,463 $575,030,839 $653,168,260

Deferred 
Compensation 
(NPERS) 

$204,214,126 $191,608,382 $218,749,212 $238,022,574

Deferred 
Compensation (Mass 
Mutual)

$34,075,637
 

$29,885,251
 

$31,548,310
 

$33,426,518

Total All Plans $14,762,879,568 $15,343,349,093 $16,435,791,892 $16,882,024,501

*Defined Benefit Plans thru 6/30/20 

State, County, and DCP thru 12/31/20

PLAN STATUS
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PLAN STATUS

Plan Membership Summary
2020 MEMBERSHIP STATUS

SYSTEM ACTIVE INACTIVE

RETIRED
AND DEFERRED 

RETIREMENT OPTION 
PLAN TOTALS

School Employees* 43,177 24,765 26,184 94,126

Judges* 148  5 194 347

Patrol* 392 36 473 901

Patrol Deferred Retirement Option 
Plan* ----- ----- 30 30

State Employees (DC) 1,858 1,209 ----- 3,067

State Employees  (CB) 14,422 9,004 2,367 25,793

County Employees (DC) 768 544  ----- 1,312

County Employees  (CB) 7,180 3,444 803  11,427

Deferred Compensation (NPERS) 3,169 1,148 ----- 4,317

Deferred Compensation (Mass Mutual) ----- 428  ----- 428  

Total All Plans 71,114 40,583 30,051 141,748

*Thru 6/30/2020

2020 ACTIVITY SUMMARY
SYSTEM ENROLLMENTS REFUNDS RETIREMENTS

School Employees 3,865  1,789 1,557

Judges 6 0 8

Patrol 33 1 24

State Employees (DC) 0 422 29

State Employees  (CB) 2,522 3,175 173

County Employees (DC) 0 143 11

County Employees  (CB) 992     1,170  60

Deferred Compensation* 975 443   3

Total All Plans 8,393 7,143 1,865

*Excludes Empower (previously Mass Mutual) Members
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Operating Budget Summary

PROGRAM 041 AND 042

$6,457,840*
$5,709,285

2017-18 2018-19 2019-20 2020-21 2021-22
$5,709,285 $5,649,177 $6,444,808 $5,913,228 $6,457,840*

 

OPERATING EXPENSES
Operating Expenses Paid by Each Plan During 2020-21 Fiscal Year: 

School $3,611,337 66%
Patrol       $162,869 3%
Judges       $117,200 2%
State     $901,514 17%
County     $560,162 10%
DCP     $106,152 2%

 
Our budget for FY20-21 represents expenses of approximately .03% (3BP) of our combined assets of 
$16.8 billion.  For FY 21-22, it is .04% (4BP) of our combined assets.

$5,649,177
$6,444,808

$5,913,228

2017-18 2018-19 2019-20

*Requested

2020-21 2021-22

PLAN STATUS
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Education Services 
SEMINARS, WORKSHOPS, AND TRAINING
Retirement Planning Seminars
Retirement Planning Seminars are normally conducted across the state for members of all six plans. By 
law, members must be at least age 50 or within five years of qualifying for retirement or early retirement to 
attend. The seminars include basic planning aspects related to pension benefits, finances, insurance, estate 
planning, social security benefits, and emotional preparation. Prior to retirement, members may attend 
twice, with a spouse or other guest, with paid leave. 

For the School plan, the Education Services department conducted four seminars in March of 2020. Total 
attendance was 202 members. However, this year a great many of the on-site seminars  had to be cancelled 
as part of the pandemic response. The Education Services department has worked extra hard this year to 
make up for it by providing new resources and handy materials for members that can be accessed remotely. 

THE NPERS YOUTUBE CHANNEL
https://www.youtube.com/channel/UCSx3VhJ7puqDHXiRVhXRsUA

The NPERS YouTube channel went live on November 3, 2020. The mission of the YouTube channel is to 
provide unique and dynamic content to NPERS members, in an easy-to-use and easy-to-find format. As of 
the end of the year, the School and State/County Preretirement seminars were available as video content on 
both the NPERS website and YouTube channel at no cost to members! 

In November the Education Services department uploaded 9 videos. From November 3 to November 30 
these videos received 481 views. Four of these videos, the Investment Education, Allocation and Transferring 
Funds Using the Ameritas website, and the two employee recognition videos were brand new content, not 
previously on the NPERS website. 

Views by Date -November

In December, the Education Services department uploaded 2 videos, the newly re-vamped School 
Retirement 101 video and the Estate Planning video presented by Ramzi Hynek, Esq.  From December 1, 

AGENCY SERVICES
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2020 to December 31, 2020 these videos received a total of 805 views, with 226 of those views for the two new 
videos alone. 

Views by Date -December

Since the channel's inception, NPERS' YouTube channel received 1,286 views in 2020. The YouTube channel allows 
NPERS to host video content in a place that most people can easily access.

Total Views for 2020

For the month of November 2020, the most popular video was the new Investment Education video. This is not 
surprising considering the fact that the new investment fund options would be available to Defined Contribution, 
Deferred Compensation Plan, and Deferred Retirement Option Plan members on December 4, 2020. 
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In December, the most watched video was the School Preretirement Seminar video. The Investment Education 
video was still preforming strongly, as well. The newly filmed NPERS Estate Planning video was also very well 
received this month edging into the top five with 79 views. 

The overwhelming majority of people viewed the NPERS Youtube channel's content on the computer. However, it is 
of note that mobile platforms continue to become more popular for website viewing.

AGENCY SERVICES
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PUBLICATIONS AND ONLINE RESOURCES

PLAN MEMBER HANDBOOKS
Each member is provided a plan handbook at the time they join the plan. Handbooks contain a summary of plan 
benefits and are updated periodically.

NEWSLETTERS
NPERS uses newsletters to inform active members of proposed legislation and changes in benefits.
A separate newsletter is sent annually to retired plan members receiving benefits. Newsletters are also used to 
discuss basic retirement educational topics and to encourage members to take advantage of the Financial Planning 
and Retirement Planning Seminars in their areas.

ANNUAL INVESTMENT REPORT
State and the County Defined Contribution members and employees enrolled in our voluntary Deferred
Compensation Plan have 17 investment options available to them. Each year NPERS prepares an Annual Investment 
Report which includes annual investment returns and details on each investment fund. The report also includes 
year-end information on the Cash Balance benefit. This report is available on our website and announced in the 
State and County Retirement News newsletter. We mail a paper copy of the report to those who request it.

In 2020 NPERS worked with the Nebraska Investment Council throughout the year to illuminate the new invest-
ment fund options and make members aware some of the older fund options would be discontinued, in 
newsletters, through e-mails, and member direct correspondence. The new funds became available on December 
4, 2020, with the older funds being discontinued effective January 8, 2021. NPERS added videos to the website 
specifically to encourage members to educate themselves for wise investing regarding the new funds.  

AGENCY WEBSITE
The agency website, npers.ne.gov, was created in 1998 and is continually updated. Members and employers may 
access the site for basic plan information, forms, seminar schedules and registration brochures, training, videos, 
benefit calculators, legislative updates, newsletters, annual reports, other publications, and employer manuals. The 
NPERS site is not static, exciting changes occur all the time, the website puts those at your fingertips! 

AGENCY SERVICES

http://npers.ne.gov


23NEBRASKA PUBLIC EMPLOYEES RETIREMENT SYSTEMS 2021 ANNUAL REPORT TO THE LEGISLATIVE RETIREMENT COMMITTEE

Member Services 
CALL CENTER
Member Services is the first point of contact for most of NPERS' members. Primarily, members contact NPERS by 
calling into the office. NPERS operates a call center handled by six full-time retirement specialists. The retirement 
specialists can provide members with general information about their plan, account balances, distribution time-
lines, and answers to many other topics. In 2020, NPERS received a total of 44,656 phone calls. 

During 2020, the NPERS call center was able to operate fully when staff transitioned to work-from-home in March 
due to the COVID-19 pandemic. The decline seen from March to May has been seen in previous years. However, July 
and August 2020 saw a decline in total phone calls compared to the previous two years. 

OFFICE VISITS
Member Services also provides members with one-on-one office visits. During these visits, staff help to guide 
members through the retirement process along with all the necessary paperwork that comes with it. Office visits 
must be scheduled in advanced and a limited number of appointments per day are offered. In total, 371 office visits 
were conducted during 2020.

The COVID-19 pandemic significantly impacted normal operations for office visits. Beginning in March 2020, 
NPERS began cancelling office visits for the safety of staff, members, and public. Beginning in late June, office visits 
restarted in-person with a limited amount of appointments.  

AGENCY SERVICES
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AGENCY SERVICES

The pandemic did force NPERS to look at new avenues for conducting one-on-one visits with members. In October 
2020, NPERS conducted it's first virtual office visit via WebEx. While NPERS conducted only a small number of these 
virtual office visits in 2020, it is expected that this program will increase over the next year. 

WALK-INS
The Member Services staff not only provides information for those calling the office or coming in for a scheduled 
visit, they also will help any member who walks into the NPERS office between 8 a.m. and 5 p.m. Members come in 
throughout the day mostly to turn in paperwork but many others have questions relating to their retirement plan. 
The Member Services team will help members complete paperwork or answer any questions they may have. In 
2020, Member Services helped a total of 1,250 walk-ins. 

As seen below, the number of members who visited the NPERS office substantially decreased at the start of the 
pandemic. When compared to the previous year, the pandemic seems to have contributed to the decline in walk-
ins as more people began to socially distance when possible.



25NEBRASKA PUBLIC EMPLOYEES RETIREMENT SYSTEMS 2021 ANNUAL REPORT TO THE LEGISLATIVE RETIREMENT COMMITTEE

AGENCY SERVICES

Additional Services
SERVICE DELIVERY RESULTS
The ”Service Delivery Policy” primarily addresses the 
processing of large numbers of School retirement 
applications in the summer and early fall. 

The PERB policy requires benefit payments to be 
processed and paid within 90 calendar days after 
the effective date of retirement. If payments cannot 
be processed within this time frame, the PERB 
allows staff to issue provisional checks at 95% of the 
expected benefit. Out of 1,555 School retirements 
processed during 2020, the results are as follows: 

15.43% Payments began within 30 days.

25.79% Payments processed between  
31–60 days.

33.63% Payments processed between  
61–90 days.

16.53% Payments processed between  
91–100 days.

8.62% Payments processed after 101 
days.

PERSON-TO-PERSON 
CONTACT
Members can contact NPERS in person, by phone, or 
by mail. Requests by phone for details on beneficiary 
listings or estimated benefit amounts require proper 
identification before the information is released. We 
ask members to schedule office visit appointments 
in advance if extensive plan information is being 
requested. 

RECORD KEEPER SERVICES
State and County members participating in the 
Defined Contribution benefit as well as DCP members 
may access daily account values provided by NPERS’ 
record keeper, Ameritas Life Insurance Company. 
Plan members may make investment changes via the 
Ameritas website. 

STATEMENTS OF ACCOUNT
Each plan member receives an account statement. 
Members of our School, Judges, and Patrol plans 
receive annual statements showing account balances, 
reported service and salary, and other pertinent infor-
mation. State, County, and Deferred Compensation 
Plan members receive quarterly statements. 

Data Services 

2017 2018 2019 2020

OUTGOING MAIL
292,615 269,657 412,877 251,357

DATA PURIFICATION PROJECT
6,594 1,596 4,225 2,255

SCANNED DOCUMENTS  
(DOCUMENT IMAGING PROJECT)

394,760 343,617 289,685 253,241

2020

34500 35000 35500 36000 36500 37000 37500 38000 38500

37864

36890

35752

35690

2019

2018

2017

INCOMING MAIL
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Internal Auditing
PURPOSE
To ensure the proper implementation and ongoing compli-
ance with federal and state legislation governing the pension 
plans under the administration of the PERB. 

COMPLIANCE PROCESS
The NPERS compliance process has been established as a 
separate, centralized function. The ongoing review of appli-
cable federal and state statutes is delegated to key NPERS 
staff members. These associates identify and coordinate 
the implementation procedures necessary to ensure NPERS 
remains in compliance with all updates to federal and state 
statutes. 

RESPONSIBILITIES
The Director and agency Legal Counsel monitor and track 
the legislative process. They provide testimony at Retirement 
Committee hearings as directed by the PERB and assist in the 
preparation of legislation and amendments. Regular updates 
are provided to the PERB and to the NPERS managers regard-
ing proposed legislative and regulatory changes. 

The Controller prepares the fiscal notes for legislation affect-
ing the retirement system. 

Once legislation has been enacted, the Director, Legal 
Counsel, Internal Auditor, and Managers meet to formal-
ize a plan for implementation. The implementation of new 
legislation becomes the responsibility of the Managers, 
with guidance and direction provided by the Director, Legal 
Counsel, and Internal Auditor.

The Internal Auditor will perform periodic tests of controls to 
ensure compliance with laws and regulations.

IMPLEMENTATION  
PROCEDURES
•	 Have plan of action in place for new legislation passed 

by the State Legislature or Congress within 30 to 45 days 
after notification is received on the change, but at least 
30 days prior to the effective date. 

•	 Ensure proper training of staff prior to the effective date 
of the law changes.

•	 Communicate proposed and actual plan law changes 
to the PERB, staff, employers, and all affected members 

with updates on the final law changes prior to the effec-
tive date of the change. 

•	 Begin implementation on the effective date of the 
law change. If rules and regulations governing the 
administration of the law are not complete or are in the 
approval process, use the proposed rules and regula-
tions as policy so as not to delay implementation.

•	 Compliance monitoring should begin immediately with 
all processes checked for accuracy by designated staff. 
Formal review of the guidelines with staff is to begin 
within three to six months after the effective date.

•	 NPERS'  Internal Audit function will periodically review 
the design and effectiveness of the control structure to 
ensure compliance with laws and regulations.

•	 Continuously review long-standing statutes to make 
remedial changes or updates, if necessary. 

•	 Review audit issues to determine policy or procedure 
changes, as needed.

External Auditing
STATE AUDITING
Each year the State Auditor’s office conducts an audit of 
each of the five retirement plans under our administration. 
The State and County plans are audited in the spring and 
summer. The School, Judges, and Patrol plans are audited 
in the fall and winter. The Deferred Compensation Plan is 
audited every four years. There has not been a recent audit 
conducted that reported a material problem with the 
financial statements of our pension plans.

Recent audits for our various retirement plans can be 
found on the State Auditor’s website:    
http://www.auditors.state.ne.us/.

COMPLIANCE AUDITING
In 2020 we received the results of a formal compliance 
audit conducted by two outside firms with expertise in 
retirement plans. The firms were hired, per statute, to 
conduct a review of our compliance with both federal and 
state laws governing public pension plans. The results 
of this compliance audit were very positive and demon-
strated to the PERB and agency management that we 
were following the statutes governing our plans. 

AUDITING



DC, DCP, & CB STATUS
BENEFIT PAYMENT SUMMARY

RETIREMENT PLANS
PERB POLICIES

APPENDICES
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APPENDIX A� Defined Contribution and Deferred Compensation Investment Returns

TIME-WEIGHTED RATES OF RETURN� UPDATED SEPTEMBER 30, 2020

NEW FUNDS 

US Total 
Stock Market 

Index *

Interna-
tional Stock 
Index Fund  
(revised)*

Global Equity  US Core Plus 
Bond

LIFEPATH INDEX

LifePath 2065 LifePath 2060 LifePath 2055

YTD -3.5% -5.4% 10.0% 6.2% -7.3% -7.2% -7.2%

2019 31.0% 22.0% 30.9% 8.3% n/a 26.7% 26.7%

2018 -5.1% -14% -6.8% -0.3% n/a -8.2% -8.1%

2017 21.1% 28.3% n/a 5.1% n/a 20.8% 20.8%

2016 12.8% 5.2% n/a 2.6% n/a 9.2% 9.2%

1 Year 6.5% 3.0% 18.4% 8.3% n/a 1.2% 1.2%

3 Year 10.1% 1.3% 14.8% 5.2% n/a 6.0% 6.0%

5 Year 10.1% 6.4% 12.3% 4.4% n/a 6.4% 6.4%

10 Year 13.8% 4.1% 12.9% 4.2% n/a n/a 9.7%
* Gross of investment management fees

LIFEPATH INDEX

LifePath  
2050

LifePath  
2045 LifePath 2040

LifePath 
2035

LifePath  
2030

LifePath  
2025

LifePath 
Retirement

YTD -7.2% -6.7% -5.8% -4.4% -2.8% -1.1% 1.1%

2019 26.6% 26.0% 24.7% 22.9% 20.8% 18.6% 15.6%

2018 -8.1% -7.8% -7.2% -6.5% -5.7% -4.9% -3.5%

2017 20.8% 20.5% 19.4% 17.7% 15.8% 13.9% 10.2%

2016 9.2% 9.2% 8.9% 8.4% 7.9% 7.3% 6.1%

1 Year 1.2% 1.5% 2.0% 2.9% 3.9% 4.9% 6.2%

3 Year 6.0% 6.1% 6.1% 6.1% 6.1% 6.1% 5.8%

5 Year 6.4% 6.4% 6.3% 6.2% 6.0% 5.8% 5.2%

10 Year 9.6% 9.3% 9.0% 8.6% 8.2% 7.7% 6.2%

RETAINED FUNDS

Stable Value Fund US Bond Index 
Fund

Investor Select 
Fund

YTD 1.5% 6.8% 2.3%
2019 2.1% 8.7% 21.9%
2018 2.0% 0.0% -5.8%
2017 1.8% 3.6% 15.4%
2016 1.7% 2.6% 7.6%
1 Year 2.0% 7.0% 7.4%
3 Year 2.0% 5.2% 6.8%
5 Year 1.9% 4.2% 8.6%

10 Year 2.0% 3.7% 8.6%

1.	 Returns are net of investment management fees.
2.	 The 1-, 3-, 5-, and 10-year rates of return are annualized rates of return of the funds through September 30, 2020.
3.	 Past performance is not indicative of future performance.

1.	 Returns are net of investment management fees.

2.	 The 1-, 3-, 5-, and 10-year rates of return are annualized 
rates of return of the funds through September 30, 2020.

3.	 Past performance is not indicative of future performance.

4.	 Rates of return are for the investment vehicle currently 
used. Following are the dates of NE fund participation: 
Stable Value Fund- 1996; US Bond Index Fund - 1997; 
Investor Select Fund - 2005.
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MAJOR INDICES

MAJOR 
INDICES:

Dow Jones 
U.S. Total Stock 
Market Index

MSCI ACWI 
ex-US IMI 

index

S & P 500 
(Large Co. 

Stock)

Russell 
2000

(Small Co. 
Stock)

MSCI ACWI-
EX US 

(Int’l. Stock)

Barclays 
Aggregate 

(Bonds)

90-Day  
Treasury 

Bill
CPI 

(Inflation)

YTD 5.3% -5.2% 5.6% -8.7% -5.4% 6.8% 0.6% 1.3%
2019 30.9% 21.6% 31.5% 25.5% 21.5% 8.7% 2.3% 2.3%
2018 -5.3% -14.8% -4.4% -11.0% -14.2% 0.0% 1.9% 1.9%
2017 21.2% 27.8% 21.8% 14.7% 27.2% 3.5% 0.9% 2.1%
2016 12.6% 4.4% 12.0% 21.3% 4.5% 2.7% 0.4% 2.0%

1 Year 14.8% 3.5% 15.2% 0.4% 3.0% 7.0% 1.1% 1.4%
3 Year 11.5% 1.1% 12.3% 1.8% 1.2% 5.2% 1.7% 1.8%
5 Year 13.6% 6.3% 14.1% 8.0% 6.2% 4.2% 1.2% 1.8%

10 Year 13.4% 4.2% 13.7% 9.9% 4.0% 3.6% 0.7% 1.8%

DISCONTINUED FUNDS

Money Market 
Fund

S & P Stock Index 
Fund

Large Company 
Growth Stock 

Index Fund

Large Company 
Value Stock Index 

Fund
Small Company 

Stock Fund

YTD 0.6% 5.6% 24.3% -11.5% -13.6%
2019 2.3% 31.5% 36.3% 26.7% 21.8%
2018 2.0% -4.4% -1.7% -8.2% -13.1%
2017 1.0% 21.8% 30.1% 13.8% 11.5%
2016 0.5% 11.9% 7.1% 17.2% 23.5%
1 Year 1.0% 15.2% 37.5% -5.0% -6.3%
3 Year 1.7% 12.3% 21.6% 2.7% -1.8%
5 Year 1.3% 14.2% 20.0% 7.7% 5.3%

10 Year 0.7% 13.8% 17.2% 10.0% 9.3%

AGE-BASED FUND

Conservative 
Premixed Funds

Moderate Premixed 
Funds

Aggressive 
Premixed Fund

YTD 5.1% 5.0% 3.5%
2019 12.6% 18.1% 22.9%
2018 -1.6% -3.7% -5.6%
2017 7.9% 12.4% 16.7%
2016 5.1% 7.8% 10.1%

1 Year 7.7% 9.8% 10.4%
3 Year 5.8% 7.2% 7.9%
5 Year 5.9% 8.2% 9.9%

10 Year 5.4% 7.8% 9.6%

1.	 Returns are net of investment management fees.

2.	 The 1-, 3-, 5-, and 10-year rates of return are annualized rates of return of the funds through September 30, 2020.

3.	 Past performance is not indicative of future performance.

1.	 Returns are net of investment management 
fees.				  

2.	 The 1, 3, 5, and 10 - year rates of return are 
annualized rates of return of the funds 
through September 30, 2020.		

3.	 Past performance is not indicative of future 
performance.			 

4.	 Members who selected the Age-Based 
Fund option should check performance in 
the following manner: Members through 
age 39 use the Aggressive Premixed Fund; 
Members at age 40 through 59 use the 
Moderate Premixed Fund;  and Members at 
age 60 and over should use the Conservative 
Premixed Fund.

Rates of return are for the investment vehicle currently used. Following are the dates of NE fund participation: Stable Value Fund- 1996; Bond 
Market Index Fund, S & P 500 Stock Index Fund, Money Market Fund - 1997; Large Company Growth Stock Index Fund, Large Company Value 
Stock Index Fund, Conservative Premixed Fund, Moderate Premixed Fund, Aggressive Premixed Fund - 1999; Small Company Stock Fund - 
2000; Investor Select Fund - 2005.

Rates of return are for the investment vehicle currently used. Following are the dates of NE fund participation: S & P 500 Stock Index Fund, 
Money Market Fund - 1997; Large Company Growth Stock Index Fund, Large Company Value Stock Index Fund, Conservative Premixed 
Fund, Moderate Premixed Fund, Aggressive Premixed Fund - 1999; Small Company Stock Fund - 2000; Investor Select Fund - 2005.

Defined Contribution and Deferred Compensation Investment Returns� APPENDIX A



30

NEBRASKA PUBLIC EMPLOYEES RETIREMENT SYSTEMS 2021 ANNUAL REPORT TO THE LEGISLATIVE RETIREMENT COMMITTEE30

CASH BALANCE CREDIT RATE

Q1 Q2 Q3 Q4 ANNUAL RATE

2020 5.00% 5.00% 5.00% 5.00% 5.00%

2019 5.00% 5.00% 5.00% 5.00% 5.00%

2018 5.00% 5.00% 5.00% 5.00% 5.00%

2017 5.00% 5.00% 5.00% 5.00% 5.00%

2016 5.00% 5.00% 5.00% 5.00% 5.00%

2015 5.00% 5.00% 5.00% 5.00% 5.00%

2014 5.00% 5.00% 5.00% 5.00% 5.00%

2013 5.00% 5.00% 5.00% 5.00% 5.00%

2012 5.00% 5.00% 5.00% 5.00% 5.00%

2011 5.00% 5.00% 5.00% 5.00% 5.00%

2010 5.00% 5.00% 5.00% 5.00% 5.00%

Cash Balance option pays a credit rate, which is the greater of 5% or the applicable federal mid-term rate, as published by the IRS 
as of the first day of the calendar quarter, plus 1.5%, compounded annually.

CASH BALANCE DIVIDEND

RATE BALANCE AS OF: PAID ON: AMOUNT PAID

2020 State & County 3.00% 12/31/2019 7/31/2020 $53,508,123.23

2019 0.00% n/a n/a n/a

2018 State 5.46% 12/31/2017 7/20/2018  $65,973,682.88

2018 County 8.42% 12/31/2017 7/20/2018  $35,180,846.42

2017 State 3.07% 12/31/2016 8/11/2017 $35,633,783.74

2017 County 0.51% 12/31/2016 8/11/2017   $2,003,560.49

2016 0.00% n/a n/a n/a

2015 State 4.53% 12/31/2014 8/14/2015 $48,241,290.44

2015 County 5.81% 12/31/2014 8/14/2015 $19,697,165.11

2014 State 0.00% n/a n/a n/a

2014 County 0.29% 12/31/2013 7/28/2014       $916,192.63

2013 0.00% n/a n/a n/a

2012 0.00% n/a n/a n/a

2011 0.00% n/a n/a n/a

2010 0.00% n/a n/a n/a

Dividends are calculated based upon the recommendations from the plan actuary using the member’s account balances on the 
last day of the prior year. 

APPENDIX A� County and State Employees Cash Balance Credit Rates and Dividends
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TOTAL MONTHLY BENEFITS:  DISTRIBUTION BY NEBRASKA COUNTY� DECEMBER 2020

School/Patrol/Judge 
(GROSS AMOUNTS)

Omaha Schools 
(GROSS AMOUNTS)

State & County 
Cash Balance 

(GROSS AMOUNTS)

Statewide Totals

COUNTY BENEFIT
PAYMENT

M
EM

BE
RS

AVERAGE 
PAYMENT

BENEFIT 
PAYMENT

M
EM

BE
RS

AVERAGE 
PAYMENT

BENEFIT 
PAYMENT

M
EM

BE
RS

AVERAGE 
PAYMENT

BENEFIT 
PAYMENT

M
EM

BE
RS

AVERAGE 
PAYMENT

ADAMS $1,141,917.62 524  $2,179 $2,086.39 2  $1,043  $85,802.34 58  $1,479  $1,229,806.35 584  $2,106 
ANTELOPE  $308,001.98 162  $1,901 - - - $ 23,006.98 20  $1,150  $331,008.96 182  $1,819 
ARTHUR $9,528.34 10  $953 - - - - - -  $9,528.34 10  $953 
BANNER $11,948.24 7  $1,707 - - - $5,886.15 4  $1,472  $17,834.39 11  $1,621 
BLAINE $21,987.01 11  $1,999 - - -  $5,104.54 1 -  $27,091.55 12  $2,258 
BOONE $187,901.77 105  $1,790 $424.52 1  $425  $5,981.40 6  $997  $194,307.69 112  $1,735 
BOX BUTTE $407,271.17 198  $2,057 - - -  $22,717.49 19  $1,196  $429,988.66 217  $1,982 
BOYD $75,946.62 46  $1,651 - - -  $6,955.74 4  $1,739  $82,902.36 50  $1,658 
BROWN $125,600.05 60  $2,093 $4,332.22 1  $4,332  $17,529.64 10  $1,753  $147,461.91 71  $2,077 
BUFFALO $2,025,645.93 864  $2,344 $ 342.04 1  $342 $85,044.45 57  $1,492  $2,111,032.42 922  $2,290 
BURT $330,115.55 159  $2,076 $13,625.32 7  $1,946 $41,460.87 32  $1,296  $385,201.74 198  $1,945 
BUTLER $234,999.11 114  $2,061 - - - $21,821.73 13  $1,679  $256,820.84 127  $2,022 
CASS $783,095.81 418  $1,873 $106,336.52 52  $2,045  $47,362.02 44  $1,076  $936,794.35 514  $1,823 
CEDAR $240,644.93 127  $1,895 $3,134.95 2  $1,567  $26,696.11 18  $1,483  $270,475.99 147  $1,840 
CHASE $130,315.54 72  $1,810 - - - $4,557.08 3  $1,519  $134,872.62 75  $1,798 
CHERRY $172,442.90 85  $2,029 - - -  $11,237.87 13  $864  $183,680.77 98  $1,874 
CHEYENNE $370,355.15 173  $2,141 - - -  $18,074.11 14  $1,291  $388,429.26 187  $2,077 
CLAY $253,595.34 137  $1,851 - - -  $15,550.63 17  $915  $269,145.97 154  $1,748 
COLFAX $273,803.43 127  $2,156 - - -  $5,366.71 5  $1,073  $279,170.14 132  $2,115 
CUMING $252,411.64 143  $1,765 $1,006.23 1  $1,006  $13,358.97 12  $1,113  $266,776.84 156  $1,710 
CUSTER $442,731.09 212  $2,088 $737.79 1  $738  $25,620.22 17  $1,507  $469,089.10 230  $2,040 
DAKOTA $367,920.96 203  $1,812 - - -  $7,482.53 8  $935  $375,403.49 211  $1,779 
DAWES $221,189.91 131  $1,688 - - -  $17,730.26 13  $1,364  $238,920.17 144  $1,659 
DAWSON $700,950.95 322  $2,177 $4,424.39 2  $2,212  $20,359.07 15  $1,357  $725,734.41 339  $2,141 
DEUEL $107,581.71 43  $2,502 - - -  $7,571.21 6  $1,262  $115,152.92 49  $2,350 
DIXON $213,198.82 122  $1,748 $1,881.20 1  $1,881  $10,772.95 11  $979  $225,852.97 134  $1,685 
DODGE $1,608,808.95 721  $2,231 $31,513.01 16  $1,970  $40,039.03 30  $1,335  $1,680,360.99 767  $2,191 
DOUGLAS $8,071,829.84 3396  $2,377 $7,982,139.99 3464  $2,304  $354,078.65 234  $1,513  $16,408,048.48 7,094  $2,313 
DUNDY $35,878.33 24  $1,495 $5,404.60 1  $5,405  $5,230.12 4  $1,308  $46,513.05 29  $1,604 
FILLMORE $230,815.92 105  $2,198 - - -  $18,995.48 18  $1,055  $249,811.40 123  $2,031 
FRANKLIN $116,164.25 62  $1,874 - - -  $8,571.89 10  $857  $124,736.14 72  $1,732 
FRONTIER $90,546.94 46  $1,968 - - -  $10,885.63 10  $1,089  $101,432.57 56  $1,811 

Benefit Payment Summary� APPENDIX B
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School/Patrol/Judge  
(GROSS AMOUNTS)

Omaha Schools  
(GROSS AMOUNTS)

State & County 
Cash Balance 

(GROSS AMOUNTS)

Statewide Totals

COUNTY BENEFIT 
PAYMENT

M
EM

BE
RS

AVERAGE 
PAYMENT

BENEFIT 
PAYMENT

M
EM

BE
RS

AVERAGE 
PAYMENT

BENEFIT 
PAYMENT

M
EM

BE
RS

AVERAGE 
PAYMENT

BENEFIT 
PAYMENT

M
EM

BE
RS

AVERAGE 
PAYMENT

FURNAS  $234,862.63 117  $2,007 - - -  $11,432.71 13  $879  $246,295.34 130  $1,895 
GAGE  $794,062.03 377  $2,106 $8,224.51 2  $4,112  $144,489.12 99  $1,459  $946,775.66 478  $1,981 
GARDEN  $109,352.72 48  $2,278 - - -  $9,466.70 7  $1,352  $118,819.42 55  $2,160 
GARFIELD  $105,214.50 54  $1,948 $2,014.83 1 $2,015 $4,644.81 5  $929  $111,874.14 60  $1,865 
GOSPER  $134,091.81 59  $2,273 $1,913.13 1  $1,913  $5,989.44 4  $1,497  $141,994.38 64  $2,219 
GRANT  $39,192.10 18  $2,177 - - -  $1,262.84 2  $631  $40,454.94 20  $2,023 
GREELEY  $77,272.71 40  $1,932 - - -  $14,982.89 7  $2,140  $92,255.60 47  $1,963 
HALL  $2,227,338.56 911  $2,445 $2,007.69 1  $2,008  $102,002.83 83  $1,229  $2,331,349.08 995  $2,343 
HAMILTON  $445,219.15 189  $2,356 - - -  $26,929.15 15  $1,795  $472,148.30 204  $2,314 
HARLAN  $114,927.86 53  $2,168 - - -  $11,054.24 8  $1,382  $125,982.10 61  $2,065 
HAYES  $35,487.16 20  $1,774 - - -  $1,180.96 2  $590  $36,668.12 22  $1,667 
HITCHCOCK  $103,692.88 51  $2,033 - - -  $3,997.81 5  $800  $107,690.69 56  $1,923 
HOLT  $343,719.38 184  $1,868 $926.65 1  $927  $13,466.53 11  $1,224  $358,112.56 196  $1,827 
HOOKER  $47,098.36 25  $1,884 - - -  $2,606.00 3  $869  $49,704.36 28  $1,775 
HOWARD  $219,273.38 118  $1,858 - - -  $23,424.34 20  $1,171  $242,697.72 138  $1,759 
JEFFERSON  $255,448.87 138  $1,851 $488.84 1 -  $18,050.72 13  $1,389  $273,988.43 152  $1,803 
JOHNSON  $192,040.67 94  $2,043 - - -  $27,959.20 21  $1,331  $219,999.87 115  $1,913 
KEARNEY  $266,683.22 125  $2,133 - - -  $7,858.91 8  $982  $274,542.13 133  $2,064 
KEITH  $330,050.67 155  $2,129 - - -  $19,875.11 18  $1,104  $349,925.78 173  $2,023 
KEYA PAHA  $29,893.50 15  $1,993 - - -  $375.59 1  $376  $30,269.09 16  $1,892 
KIMBALL  $145,073.93 76  $1,909 - -  $6,514.26 10  $651  $151,588.19 86  $1,763 
KNOX  $375,835.57 202  $1,861 $1,824.85 1  $1,825  $15,335.63 11  $1,394  $392,996.05 214  $1,836 
LANCASTER $10,308,542.69 4333  $2,379 $57,430.21 39  $1,473  $1,861,477.90 997  $1,867  $12,227,450.80 5,369  $2,277 
LINCOLN  $1,180,214.10 544  $2,170 $724.67 2  $362  $64,433.24 44  $1,464  $1,245,372.01 590  $2,111 
LOGAN  $36,418.37 22  $1,655 - - -  $371.25 1  $371  $36,789.62 23  $1,600 
LOUP  $33,647.18 12  $2,804 - - -  $3,162.39 2  $1,581  $36,809.57 14  $2,629 
MADISON  $1,207,613.23 543  $2,224 - - -  $102,651.34 68  $1,510  $1,310,264.57 611  $2,144 
MCPHERSON  $7,793.62 4  $1,948 - - - - - -  $7,793.62 4  $1,948 
MERRICK  $282,135.39 141  $2,001 $2,267.53 2  $1,134  $8,396.98 10  $840  $292,799.90 153  $1,914 
MORRILL  $192,880.18 88  $2,192 - - -  $10,845.41 9  $1,205  $203,725.59 97  $2,100 

NANCE  $176,171.04 80  $2,202 - - -  $5,462.76 3  $1,821  $181,633.80 83  $2,188 
NEMAHA  $230,884.83 110  $2,099 - - -  $13,704.52 21  $653  $244,589.35 131  $1,867 
NUCKOLLS  $156,680.99 89  $1,760 - - -  $7,205.46 5  $1,441  $163,886.45 94  $1,743 
OTOE  $574,315.45 265  $2,167 $8,135.44 5  $1,627  $45,531.39 33  $1,380  $627,982.28 303  $2,073 

APPENDIX B� Benefit Payment Summary
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School/Patrol/Judge 
(GROSS AMOUNTS)

Omaha Schools 
(GROSS AMOUNTS)

State & County 
Cash Balance 

(GROSS AMOUNTS)

Statewide Totals

COUNTY BENEFIT
PAYMENT

M
EM

BE
RS

AVERAGE 
PAYMENT

BENEFIT 
PAYMENT

M
EM

BE
RS

AVERAGE 
PAYMENT

BENEFIT 
PAYMENT

M
EM

BE
RS

AVERAGE 
PAYMENT

BENEFIT 
PAYMENT

M
EM

BE
RS

AVERAGE 
PAYMENT

PAWNEE  $101,145.24 56  $1,806 $3,431.97 1  $3,432  $25,132.14 20  $1,257  $129,709.35 77  $1,685 
PERKINS  $107,805.39 64  $1,684 - - -  $3,656.92 6  $609  $111,462.31 70  $1,592 
PHELPS  $411,313.33 197  $2,088 $1,046.60 1  $1,047  $12,433.60 11  $1,130 $424,793.53 209  $2,033 
PIERCE  $289,962.93 131  $2,213 - - -  $20,536.62 13  $1,580  $310,499.55 144  $2,156 
PLATTE  $957,785.06 464  $2,064 $3,799.44 1  $3,799  $34,092.42 22  $1,550  $995,676.92 487  $2,045 
POLK  $223,865.87 114  $1,964 $2,275.55 2  $1,138  $14,620.03 9  $1,624  $240,761.45 125  $1,926 
RED WILLOW  $352,846.18 183  $1,928 - - -  $29,308.41 18  $1,628  $382,154.59 201  $1,901 
RICHARDSON  $263,414.05 146  $1,804 - - -  $20,403.27 17  $1,200  $283,817.32 163  $1,741 
ROCK  $48,781.53 26  $1,876 - - -  $4,375.63 5  $875  $53,157.16 31  $1,715 
SALINE  $489,677.34 234  $2,093 - - -  $40,975.95 26  $1,576  $530,653.29 260  $2,041 
SARPY  $3,230,934.47 1484  $2,177 $1,158,678.93 562  $2,062  $183,015.20 122  $1,500  $4,572,628.60 2,168  $2,109 
SAUNDERS  $665,644.14 302  $2,204 $26,846.90 17  $1,579  $51,475.49 41  $1,255  $743,966.53 360  $2,067 
SCOTTS BLUFF  $1,498,181.58 638  $2,348 $1,187.48 2  $594  $100,948.62 70  $1,442  $1,600,317.68 710  $2,254 
SEWARD  $655,229.46 294  $2,229 $1,843.95 2  $922  $51,118.18 39  $1,311  $708,191.59 335  $2,114 
SHERIDAN  $251,671.10 115  $2,188 - - -  $18,257.54 13  $1,404  $269,928.64 128  $2,109 
SHERMAN  $120,733.01 61  $1,979 $2,760.70 1  $2,761  $8,786.77 7  $1,255  $132,280.48 69  $1,917 
SIOUX  $27,183.53 13  $2,091 - - -  $196.92 1  $197  $27,380.45 14  $1,956 
STANTON  $109,500.01 59  $1,856 - - -  $9,488.38 9  $1,054  $118,988.39 68  $1,750 
THAYER  $254,286.72 128  $1,987 - - -  $22,164.34 24  $924  $276,451.06 152  $1,819 
THOMAS  $40,731.82 20  $2,037 - - -  $1,415.06 2  $708  $42,146.88 22  $1,916 
THURSTON  $132,451.03 77  $1,720 $696.69 1  $697  $1,575.86 4  $394  $134,723.58 82  $1,643 
VALLEY  $153,291.29 81  $1,892 - - -  $11,446.24 10  $1,145  $164,737.53 91  $1,810 
WASHINGTON  $575,536.58 261  $2,205 $112,902.53 55  $2,053  $31,810.77 19  $1,674  $720,249.88 335  $2,150 
WAYNE  $319,977.01 146  $2,192 $3,215.77 1  $3,216  $5,910.50 5  $1,182  $329,103.28 152  $2,165 
WEBSTER  $108,522.46 70  $1,550 - - -  $11,601.74 10  $1,160  $120,124.20 80  $1,502 
WHEELER  $28,301.06 16  $1,769 - - -  $6,165.84 5  $1,233  $34,466.90 21  $1,641 
YORK  $455,680.18 243  $1,875 $8,946.39 4  $2,237  $24,065.93 15  $1,604  $488,692.50 262  $1,865 

TOTALS  $52,452,726.90 23,852 $9,570,980.42 4,258 $4,331,972.67 2,828 $66,355,679.99 30,938

Total Gross Annuity Benefits Paid Per Month to Nebraska Residents by NPERS 

  $ 56,784,700
Total Gross Annuity Benefits Paid Per Month to Nebraska Residents by OSERS

$ 9,570,980

Benefit Payment Summary� APPENDIX B
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TOTAL MONTHLY BENEFITS PAID: DISTRIBUTION BY STATE� DECEMBER 2020

School/Patrol/Judge 
(GROSS AMOUNTS)

Omaha Schools 
(GROSS AMOUNTS)

State & County Cash 
Balance 

(GROSS AMOUNTS)

Totals

STATE BENEFIT 
PAYMENT MEMBERS % OF 

TOTAL
BENEFIT 

PAYMENT MEMBERS % OF 
TOTAL

BENEFIT 
PAYMENT MEMBERS % OF 

TOTAL
BENEFIT 

PAYMENT MEMBERS % OF 
TOTAL

AK $16,454.76 8 0.03% $173.19 1 0.00% - - 0.00% $16,627.95 9 0.02%

AL $10,090.66 10 0.02% $27,499.37 10 0.24% $260.20 1 0.01% $37,850.23 21 0.05%

AR $96,999.78 63 0.16% $21,113.06 16 0.19% $13,270.06 11 0.28% $131,382.90 90 0.18%

AZ $896,401.36 391 1.52% $182,452.39 72 1.61% $39,087.95 28 0.83% $1,117,941.70 491 1.49%

CA $113,344.15 83 0.19% $62,888.36 33 0.56% $7,231.49 9 0.15% $183,464.00 125 0.24%

CO $671,107.68 362 1.14% $95,858.81 48 0.85% $41,460.92 27 0.88% $808,427.41 437 1.08%

CT $8,248.02 5 0.01% $2,725.35 1 0.02% $386.56 1 0.01% $11,359.93 7 0.02%

DC $132.19 1 0.00% $516.66 1 0.00% - - 0.00% $648.85 2 0.00%

DE $11,589.16 4 0.02% $12,713.49 5 0.11% - - 0.00% $24,302.65 9 0.03%

FL $436,238.83 207 0.74% $145,335.14 59 1.28% $24,648.46 17 0.52% $606,222.43 283 0.81%

GA $32,356.11 26 0.05% $18,958.61 12 0.17% $4,559.63 6 0.10% $55,874.35 44 0.07%

HI $22,169.99 7 0.04% $4,733.13 3 0.04% - - 0.00% $26,903.12 10 0.04%

IA $759,830.36 466 1.29% $490,559.90 231 4.34% $36,113.69 45 0.77% $1,286,503.95 742 1.72%

ID $50,312.77 30 0.09% $11,835.62 5 0.10% $3,304.63 1 0.07% $65,453.02 36 0.09%

IL $67,919.36 46 0.12% $20,225.98 15 0.18% - 0 0.00% $88,145.34 61 0.12%

IN $22,213.45 19 0.04% $16,821.94 7 0.15% $4,193.32 5 0.09% $43,228.71 31 0.06%

KS $351,949.55 231 0.60% $47,720.17 29 0.42% $21,128.70 20 0.45% $420,798.42 280 0.56%

KY $6,553.71 4 0.01% - - - - - 0.00% $6,553.71 4 0.01%

LA $12,393.46 6 0.02% $11,361.96 5 0.10% $1,972.94 2 0.04% $25,728.36 13 0.03%

MA $10,183.30 8 0.02% $8,206.20 5 0.07% - - 0.00% $18,389.50 13 0.02%

MD $2,020.66 3 0.00% $751.04 1 0.01% $5,179.62 5 0.11% $7,951.32 9 0.01%

MI $21,220.85 16 0.04% $7,066.64 5 0.06% $2,212.55 2 0.05% $30,500.04 23 0.04%

ME $929.38 2 0.00% $1,510.14 1 0.01% $228.23 1 0.00% $2,667.75 4 0.00%

MN $147,764.25 119 0.25% $55,961.21 25 0.49% $9,857.04 7 0.21% $213,582.50 151 0.28%

MO $513,572.08 254 0.87% $87,309.71 41 0.77% $28,613.93 26 0.61% $629,495.72 321 0.84%

MS $17,021.35 7 0.03% $6,716.94 4 0.06% $3,655.94 3 0.08% $27,394.23 14 0.04%

MT $69,699.51 35 0.12% $1,989.98 1 0.02% $1,824.15 2 0.04% $73,513.64 38 0.10%

NC $81,043.54 42 0.14% $23,373.75 12 0.21% $8,689.20 8 0.18% $113,106.49 62 0.15%

ND $3,989.22 2 0.01% - - - $1,473.25 2 0.03% $5,462.47 4 0.01%

NE $52,452,726.90 23,852 88.93% $9,570,980.42 4,258 84.59% $4,331,972.67 2,828 91.89% $66,355,679.99 30,938 88.46%

NH  $3,644.87 3 0.01% - - - - - 0.00% $3,644.87 3 0.00%

NJ $6,891.66 7 0.01% $3,006.74 2 0.03% - - 0.00% $9,898.40 9 0.01%

NM $80,321.67 42 0.14% $10,629.47 6 0.09% $4,539.67 4 0.10% $95,490.81 52 0.13%

NV $116,659.64 53 0.20% $15,943.52 7 0.14% $8,939.91 7 0.19% $141,543.07 67 0.19%

APPENDIX B Benefit Payment Summary
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School/Patrol/Judge 
(GROSS AMOUNTS)

Omaha Schools 
(GROSS AMOUNTS)

State & County Cash 
Balance 

(GROSS AMOUNTS)

Totals

STATE BENEFIT 
PAYMENT MEMBERS % OF 

TOTAL
BENEFIT 

PAYMENT MEMBERS % OF 
TOTAL

BENEFIT 
PAYMENT MEMBERS % OF 

TOTAL
BENEFIT 

PAYMENT MEMBERS % OF 
TOTAL

NY $59,378.94 25 0.10% $3,640.95 1 0.03% $3,595.41 3 0.08% $66,615.30 29 0.09%

OH $35,855.73 24 0.06% $1,000.38 2 0.01% $1,122.59 2 0.02% $37,978.70 28 0.05%

OK $38,277.11 29 0.06% $27,467.23 10 0.24% $8,366.91 10 0.18% $74,111.25 49 0.10%

OR $88,942.29 58 0.15% $10,561.05 6 0.09% $9,127.61 5 0.19% $108,630.95 69 0.14%

PA $25,896.19 13 0.04% $3,961.41 3 0.04% $1,408.85 2 0.03% $31,266.45 18 0.04%

RI $4,364.67 4 0.01% - - - - - 0.00% $4,364.67 4 0.01%

SC $54,804.96 32 0.09% $17,248.69 6 0.15% $2,645.51 2 0.06% $74,699.16 40 0.10%

SD $628,711.34 313 1.07% $36,174.69 20 0.32% $26,202.84 22 0.56% $691,088.87 355 0.92%

TN $61,227.02 38 0.10% $20,020.07 11 0.18% $656.50 1 0.01% $81,903.59 50 0.11%

TX $451,142.41 223 0.76% $151,348.23 66 1.34% $22,345.18 22 0.47% $624,835.82 311 0.83%

UT $35,300.20 22 0.06% $4,861.74 3 0.04% $6,928.52 5 0.15% $47,090.46 30 0.06%

VA $50,670.21 27 0.09% $10,854.34 9 0.10% $2,569.30 3 0.05% $64,093.85 39 0.09%

VT $2,772.14 1 0.00% - - - - - 0.00% $2,772.14 1 0.00%

WA $60,957.38 46 0.10% $24,946.69 11 0.22% $5,188.07 6 0.11% $91,092.14 63 0.12%

WI $54,445.71 38 0.09% $13,749.48 10 0.12% $1,908.90 3 0.04% $70,104.09 51 0.09%

WV $9,130.53 6 0.02% $6,479.60 2 0.06% $1,330.08 1 0.03% $16,940.21 9 0.02%

WY $202,341.24 122 0.34% $11,433.29 6 0.10% $13,536.06 8 0.29% $227,310.59 136 0.30%

Great 
Britain

$865.93 1 0.00% - - - $929.83 1 0.02% $1,795.76 2 0.00%

Vietnam $629.88 1 0.00% - - - - - - $629.88 1 0.00%

Slovak - - - - - - $1,637.88 1 0.03% $1,637.88 1 0.00%

Mexico - - - $2,436.69 1 0.02% - - - $2,436.69 1 0.00%

Canada $363.48 1 0.00% $1,769.21 2 0.02% - - - $2,132.69 3 0.00%

Puerto 
Rico

$244.22 1 0.00% - - 0.00% - - - $244.22 1 0.00%

Ecuador $835.63 1 - - - - - - - $835.63 1 0.00%

TOTALS  $58,981,151 27,440  $11,314,893 5,090  $4,714,305 3165  $75,010,349 35,695

Total Gross Annuity Benefits Paid Per Month by NPERS 

$63,695,456 
Total Gross Annuity Benefits Paid Per Month by OSERS 

$11,314,893

Benefit Payment Summary� APPENDIX B
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PLAN SUMMARIES
The following are brief descriptions of each plan 
under the administration of the Public Employees 
Retirement Board (PERB). The PERB has limited 
authority with respect to establishing the funding 
policy for these five statewide retirement systems.

COUNTY EMPLOYEES 
RETIREMENT SYSTEM
County employees participate in either the Defined 
Contribution or Cash Balance plan. Benefits for both 
Defined Contribution and Cash Balance members 
are based on the accumulated account balance 
(employee and employer contributions and earn-
ings). 

The passage of LB 415 in 2017 created the Cash 
Balance Tier Two benefit for participants joining 
the plan on or after 1/1/2018. Annuities for Tier 
One participants are calculated using the 1994 
Group Annuity Table with a 7.75% rate. Per LB 415, 
Tier Two annuities are calculated using rates and 
(updated) mortality tables recommended by the 
plan actuary and approved by the PERB. The current 
rate for Tier Two is 7.5%. 

Employees contribute 4.5% of compensation 
[section 23-2307]. County employers match 
member contributions [section 23-2308] at the rate 
of 150%. Commissioned law enforcement person-
nel contribute a supplemental 2% of compensation 
[section 23-2332] for counties with populations in 
excess of 85,000 and an additional 1% for coun-
ties with populations of 85,000 or less [section 
23-2332.01]. County employers match supple-
mental law enforcement contributions at 100%. 
Members are vested in the employer match after 
three years of plan participation.

Cash Balance participants do not make investment 
choices and the rate of return credited to their 
accounts is not tied to investment performance.  
Cash Balance accounts receive an “interest credit 
rate” (rate of return) based on the federal mid-term 
rate plus 1.5%. When the federal mid-term rate falls 

below 3.5%, Cash Balance accounts receive a 5% 
minimum interest credit rate.

Defined Contribution participants make their 
own investment decisions for both employee and 
employer contributions. Rates of return vary based 
on investment choices and market performance.  
There is no guaranteed rate of return.

At termination/retirement, distribution options 
include an annuity, rollover, or lump sum with-
drawal. Defined Contribution participants have the 
additional option of a systematic withdrawal and 
their annuity rate is determined for each calendar 
year using the January Pension Benefit Guaranty 
Corporate rate, plus 0.75%.

STATE EMPLOYEES 
RETIREMENT SYSTEM
State employees participate in either a Defined 
Contribution or a Cash Balance plan. Benefits 
for both Defined Contribution and Cash Balance 
members are based on the accumulated account 
balance (employee and employer contributions and 
earnings). 

The passage of LB 415 in 2017 created the Cash 
Balance Tier Two benefit for participants joining 
the plan on or after 1/1/2018. Annuities for Tier 
One participants are calculated using the 1994 
Group Annuity Table with a 7.75% rate. Per LB 415, 
Tier Two annuities are calculated using rates and 
(updated) mortality tables recommended by the 
plan actuary and approved by the PERB. The current 
rate for Tier Two is 7.5%.

Employees contribute 4.8% of compensation. The 
employer contribution is 156% of the employee’s 
contribution [section 84-1309]. Members are vested 
in the employer match after three years of plan 
participation.

Cash Balance participants do not make investment 
choices and the rate of return credited to their 
accounts is not tied to investment performance.  
Cash Balance accounts receive an “interest credit 
rate” (rate of return) based on the federal mid-term 
rate plus 1.5%. When the federal mid-term rate falls 

APPENDIX C Retirement Plan Summary
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Retirement Plan Summary� APPENDIX C

below 3.5%, Cash Balance accounts receive a 5% 
minimum interest credit rate.

Defined Contribution participants make their 
own investment decisions for both employee and 
employer contributions.  Rates of return vary based 
on investment choices and market performance.  
There is no guaranteed rate of return.

At termination/retirement, distribution options 
include an annuity, rollover, or lump sum with-
drawal.  Defined Contribution participants have the 
additional option of a systematic withdrawal and 
their annuity rate is determined for each calendar 
year using the January Pension Benefit Guaranty 
Corporate rate, plus 0.75%.

DEFERRED 
COMPENSATION PLAN
This is a voluntary tax-deferred investment plan 
available to state and some county employees. The 
plan is an eligible Deferred Compensation Plan 
under section 457 of the Internal Revenue Code. 
Members may contribute up to $19,500 to the 
plan in 2020. The investment options are identical 
to those offered through the Defined Contribu-
tion component of the State and County plans. 
There are no employer contributions. All expenses 
associated with the administration of the Deferred 
Compensation Plan are paid by the members of 
the plan through a monthly assessment against 
member accounts. 

JUDGES RETIREMENT 
SYSTEM
This is a Defined Benefit plan with contribution 
levels established by statute, with limited PERB 
responsibilities for determining additional contri-
butions based upon information provided by the 
PERB’s consulting actuary.

Effective July 1, 2004, LB 1097 implemented 
multiple changes to the Judges Retirement Plan 
including an enhanced Joint and Survivor benefit 
and a higher contribution rate. Judges hired on or 
after this date and judges who opted to participate 

in the new benefit fall under the updated provi-
sions.

The passage of LB 468 in 2015 created a second 
“tier” of benefits applying to members who begin 
participation on or after 7/1/2015. For Tier Two 
participants, the final average salary calculation 
increased to five years and the maximum cost of 
living adjustment (COLA) was limited to 1%. The 
retirement board may vote to issue a supplemental 
Tier Two COLA up to 1.5% when the plan is fully 
funded with a sufficient actuarial surplus.

Tier One refers to members participating prior to 
7/1/2015 and Tier Two refers to members joining on 
or after 7/1/2015.

Tier One members hired on or after 7/1/2004, and 
those members who elected to participate in the 
provisions created by the passage of LB 1097 
contribute 9% of compensation. Upon reaching 20 
years of service credit, this rate decreases to 5%. 
Judges hired before July 1, 2004, who elected not 
to participate in the provisions created by LB1097 
contribute 7% of compensation. Upon reaching 20 
years of service credit, this rate decreases to 1%. 
Tier Two members contribute a 10% of compen-
sation [section 24-703]. The plan is also funded 
by court fees assessed on various court filings per 
section 24-703. 

Per LB 415 provisions, annuities for members 
who began participation on or after July 1, 2017, 
are calculated using rates and (updated) mortal-
ity tables recommended by the plan actuary and 
approved by the PERB.

The PERB must have an annual valuation of the 
plan performed by its consulting actuary [section 
24-705]. On the basis of this annual valuation, the 
state may be required to provide additional funds 
to cover any unfunded liabilities [section 24-703].

Members are eligible for early, reduced retirement 
at age 55 or with unreduced benefits at age 65. The 
benefit is calculated using the final average salary 
of a member multiplied by total service years times 
a factor of 3.5%. Benefits are capped at 70% of aver-
age salary. A retired member is eligible to receive 
an annual COLA after being retired one year. 
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PATROL RETIREMENT 
SYSTEM
This is a Defined Benefit plan with contribution levels 
established by statute with limited PERB responsibilities for 
determining additional contributions based upon informa-
tion provided by the PERB’s consulting actuary. 

The passage of LB 467 in 2016 created a second “tier” 
of benefits for new plan participants. Tier One refers to 
members participating prior to 7/1/2016 and Tier Two refers 
to members joining on or after 7/1/2016.

Currently individuals participating in Tier One contribute 
16% of compensation and Tier Two members contribute 
17% of compensation. The employer matching contribu-
tion is currently 100% of the employee’s contribution 
[section 81-2017]. 

The PERB must have an annual valuation of the plan 
performed by its consulting actuary [section 81-2017]. On 
the basis of this annual valuation, the state may be required 
to provide additional funds to cover any unfunded liabilities 
[section 81-2017].

Members are eligible for retirement as early as age 50 with 
25 years of creditable service or at normal retirement age of 
55. A member must retire upon reaching age 60. The bene-
fit is calculated using the final average salary of a member 
multiplied by total service years times a factor of 3%. For 
Tier One members, final average salary is determined using 
the three highest 12-month periods of compensation. 
For Tier Two members, final average salary is determined 
using the five highest 12-month periods of compensation. 
Benefits are capped at 75% of average salary. If a member 
retires prior to age 55 and does not have 25 years of service, 
the member’s benefit is reduced by 5/9 of 1% for every 
year prior to age 55 or reaching 25 years of service. A retired 
member is eligible to receive an annual COLA after being 
retired one year. The COLA for Tier One members is capped 
at 2.5%. The COLA for Tier Two members is capped at 1%.

Per LB 415 provisions, annuities for members who began 
participation on or after July 1, 2017, are calculated using 
rates and (updated) mortality tables recommended by the 
plan actuary and approved by the PERB.

A voluntary Deferred Retirement Option Plan (Deferred 
Retirement Option Plan) was added effective September 

2008. Members with 25 or more years of service may partic-
ipate as early as age 50. Upon entering Deferred Retirement 
Option Plan, benefits are calculated using current salary 
and service. During the Deferred Retirement Option Plan 
time frame the participant continues employment with 
the Patrol and no longer makes contributions to retire-
ment. Monthly pension benefits are deposited into the 
Deferred Retirement Option Plan account and invested by 
the participant using the same investment options utilized 
in the Defined Contribution and Deferred Compensation 
plans. At termination, the Deferred Retirement Option Plan 
account is available to the participant. Subsequent monthly 
benefits are issued directly to the participant. Tier Two plan 
members are not eligible to participate in the Deferred 
Retirement Option Plan provision.

SCHOOL EMPLOYEES  
RETIREMENT SYSTEM
This is a Defined Benefit plan with contribution levels 
established by statute with limited PERB responsibilities for 
determining additional contributions based upon informa-
tion provided by the PERB’s consulting actuary. 

The Nebraska School Plan currently contains four “Tiers” of 
benefits. Tier membership is determined by the member’s 
date of plan participation. Tier One refers to members 
who joined the plan prior to 7/1/2013.  Tier Two refers to 
members who joined the plan on or after 7/1/2013 and 
prior to 7/1/2017. Tier Three refers to members who joined 
the plan on or after 7/1/2017 and prior to 7/1/2018.  Tier 
Four refers to members who joined the plan on or after 
7/1/2018.

Currently all members contribute 9.78% of compensation 
[section 79-958]. The plan is also funded by a matching 
employer contribution of 101% of the member’s contribu-
tion [section 79-958].

In addition, the state contributes an amount equal to 2% of 
the compensation of all members in the system. A retired 
member is eligible to receive an annual COLA after being 
retired one year. The COLA for Tier One members is capped 
at 2.5%. The COLA for Tier Two, Three, and Four members is 
capped at 1%.

The PERB must have an annual valuation of the plan 
performed by its consulting actuary [section 79-966.01]. On 
the basis of this annual valuation, the state contributes an 
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amount sufficient to cover the state service annuity [section 
79-966].

Under certain circumstances, members may purchase 
additional years of service credit (such as out-of-state 
public school service). For members hired or rehired on 
or after July 1996, these service credit purchases must be 
purchased on the basis of full actuarial cost to the system 
[sections 79-933.05, 79-933.06, and 79-933.08]. The PERB’s 
consulting actuary provides actuarial cost tables for the 
PERB to determine the amount to be paid by the member 
for the additional service so that the impact to the plan for 
allowing this additional service is actuarially neutral.

“Normal” retirement age is 65. Under Tiers One, Two and 
Three, members may retire as early as age 55 with 30 years 
of service under the “Rule of 85.” Under Tier Four, the mini-
mum age for the “Rule of 85” is 60. 

Benefits are calculated by multiplying the member’s 
final average salary by their total creditable service, times 
a factor of 2%. Under Tier One, final average salary is 
determined using the three highest 12-month periods 
of compensation. For Under Tiers Two, Three, and Four, 
final average salary is determined using the five highest 
12-month periods of compensation. There is an early retire-
ment benefit reduction at age 60 to 65 if the member does 
not meet the “Rule of 85.”

Per LB 415 provisions, annuities for Tier Three and Four 
members are calculated using rates and (updated) mortal-
ity tables recommended by the plan actuary and approved 
by the PERB.

DEFINED BENEFIT PLAN/
ACTUARIAL ASSUMPTIONS
The PERB’s actuary recommends actuarial assumptions 
based upon annual actuarial valuations of the three 
Defined Benefit plans, as well as conduct experience 
studies every four years. The assumptions are key to the 
ongoing funding of the plans. 

Actuarial assumptions are included for: 
  Investment rates of return
  Salary changes
  Withdrawal rates
  Retirement rates

  Post-retirement mortality rates 

In 1996, the PERB adopted a “smoothing of assets” policy for 
the recognition of investment returns by the three plans. 
As recommended by the actuary, this policy requires that 
annual investment gains and/or losses be amortized over 
five years to avoid significant variations in funding from 
year to year.

An actuarial experience study was completed in 2020. The 
study was presented to the Legislative Retirement Commit-
tee on January 27th, 2021. The actuarial report is available 
on the NPERS website, under Publications/Videos. The next 
experience study is scheduled to be conducted in 2024. 
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