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PusLic EMPLOYEES’ Meet Our DlreCtor, Year 2000 Readlness

RETIREMENT BOARD Again, For The First The Year 2000 (Y2K) problem arises

Time' when a computer performing date-
’ dependent computations or operations
produces erroneous results because its

After anationwide search, interviews - gystem recognizes years only by the last
with finalists and a unanimous vote fromy,, digits, causing a “00” entry to be

the Public Employees Retirement Boarg, 4 as the year “1900” rather than
Chairman, Clark Nichols announced oubngg » Because the computer sys-

new Director, Anna J. Sullivan, during tems. both hardware and software
L AN e e T e s v the December board meeting. produced in the past have commonly

_ used the two-digit date designation,
(0o P14 SN T I Y/ ST T eE TR BT . Although newly appointed to the virtually all businesses are now faced

: _ Director’s position, Anna Sullivanis NOtyith the enormous task of determining
VLU EERUE LR new to the Retirement business. Manyhe extent to which their systems will be

of you may be familiar with Anna since gfected by the Year 2000 problem.

she has been with the Public Employees

Rex Holsapple ST Retirement Systems since August 19766 Retirement Office began addressing

when she began as an Office Clerk in vk jssues several years ago with our

the School Retirement Area. internal mainframe computer and is on
schedule to complete our final testing

Led by her dedication and determina- pefore July 1999. The personal comput-
tion, Anna has held many different ers (PC’s) we use for member corre-

Clark Nichols Member-at-large
Chairperson

Julia Moeller County employee
Vice Chairperson

Robert Corner State employee

Lormong Lo Member-at-large

In this issue...

Pl e positionsinthe agency, learingall  g55ndence and benefit estimates have
Beneficiaries phases of Retirement Plan administra-peen ypgraded or replaced and new PC
Seminar Calendar tion. She also holds a B.A. in Public sqfhyare has been installed to meet
Legislative Update Administration from Doane College andy >k requirements. We are reviewing
Did You Know?.................... /B is a Certified Manager throughthe o) other office equipment to insure
Institute of Certified Professional readiness.
Managers.

» We feel confident in our Year 2000
We look forward to many POSItive ~ readiness, and hope this gives you the
changes in the future under Anna’s  gqqyrance that your retirement services
administration. Congratulations Anna i not be interrupted when that big

on a position well deserved! day arrives. Have a great 1999!




Suffering from f Your Beneficiaries

- ® . .
Chronic CRS? /\@ Will Thank You Web Site
(Can't Remember Stuff!) If you die before retirement, the Retire- Up .and
i ., .. ment Office will pay the beneficiary(ies) GOIﬂg!
Have you ever said, “l must be losin’ it, o, | 1)y [isted on your Membership
| can’t remember anything?” Have yolRegistration or Change of Beneficiary
ever gone into a room and then forgot Fory - The Membership Registration We have established a home page on the
why you went in there? How about thigy provides space for your benefi- World Wide Web. You can find us at

one, *I must be g_etthg old, I can’E ciary designation and must be completggh://www.nol.org/home/pers or if you
remember anything” or, writing a *to-ddyhen you join the Retirement SystemMsign onto the State of Nebraska’s home

H 1 H . 7
list”and then forgetting where you put it L%?ge you can find us under “state

_ Keeping your beneficiary designation up, - lies ” and “r” for retirement
We seem to come up with lots of to date will ensure that benefits are pal ' '

reasons why we can’t remember. Of promptly and properly. You should

course, in some instances, health or  review your choice of beneficiaries

lifestyle issues play a partin rememberfrequently, butespeciallyif: 0@‘ 0@‘ 0@‘ 0@‘ 0@‘ 0@‘
ing or not remembering. However, the < you or one of your beneficiaries

number one reason we can’t remembenarries or becomes divorced

things or seem to forget them quickl * one of your beneficiaries dies . .

is...%ur brains are ongovERLgAD, Yo one of ){our beneficiaries changes In prOSperIty our friends

We have so much going on in our liveshis or her name or address

Most of the time, we just need to « you have a child know us; In adVGrSity we

SLOW DOWN and CONCENTRATE ;
on what is going on at the moment andY0U may request a Change of Benefi-KNOW OUI friends

what we want to remember. ciary form from our office at any time. .
The new form will cancel any previous —Churton Collins

If you are concerned about your beneficiary designation.

memory, you may want o visit with If a beneficiary has not been named or
our doctor. In addition, there are e ? ? ? ? ?
ﬁnlimited resources on the Internet  YOUr beneficiary has predeceased you S1€ $\€ (& S\& Bl@ 1@
and a new form is not received in the

under "Mental Memory” as well as Retirement Office prior to your death, Spring 1999

many resources atyour locallibrary. v\ e nefits will be paid to your estate i
These resources may help you under-Y P y : Pre_retlrement
Seminar Calendar

stand how memory works.
If you return to employment after
y Poy School Employees

receiving a refund of your account and

) . have not completed a Change of age 50 and over
Don’'t Miss the Bus! Beneficiary Form , your beneficiary is March 2 T
Plan Ahead! Yourestate March9 - Columbus
If you want any of your beneficiaries to  March1l - Fremont
“share equally”, you must bracketthe ~ March3l - Scottsbluff
names and write “share equally” next to  Aprill - Scottsbluff
the bracketed names. April6 - Beatrice
April14 - Ogallala
If you want the Retirement Office to pay ~ April 15 - NorthPlatte
your beneficiary(ies) accordingtoyour  April20 - Norfolk
will or trust, you must designate your April 22 - S. SiouxCity
To avoid delays, plan ahead by submiEstate or give the name of your Trust. May19 - Grandlsland
ting your written requests for estimated’lease provide Personal Representa-  June3 - Kearney
of benefits early. If you are planning tive or Trustee name and address. June8 - Lincoln
on retiring at the end of this school yealli’rl . ], . o June9 - Omaha
your request should be in now! If €ase askyour attorney Iryou have e -
you wil e next yeanyou need to  GUESonS egarding howyoushouid st SRR ATRtOr e LS
submit your request this fall! yourbeneficiary(ies). prior to meetings in your area.
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1999 Legislative Update

The following s a list of legislative bills the physician certifies that the membelLB 675- Judges COLA,; increases

affecting the School Employees, Judges “physically or mentally incapacitated current benefits to 75% of purchasing

and State Patrol Retirement Systems for the further performance of duty as power of initial benefit and provides an

introduced during the 1999 session.  school employee and ought to be annual adjustment of 2% or the CPI,

Remember, these are proposed changesired.” Disability is re-defined in the whichever is less, commencing July 1,

and will not become law unless and unfifoposed legislation as “an inability to 2000.

passed by the Legislature. We will keegngage in a substantially gainful activity

you posted on the progress of these billg reason of any medically determinableé3 676 - Amends the school service

in future newsletters. physical or mentalimpairmentwhich annuity funding provisions to eliminate
can be expected to result in death or bectuarial reduction for persons retiring

LB 82 - Provides an 18 month windoveof a long and indefinite duration.” under the rule of 85. Extends the period

from January 1, 2000 through June 30, for a school employee to apply for

2001, for members of the school LB 545 - Revises the definition of disability retirement for up to five years

employees retirement system to elect téermination of employment”inthe  from date of termination.

repay previously refunded contributionSchool Employees Retirement Act.

and reinstate previously forfeited servicd&Jnder current law, a termination has noB 703 - Requires all purchase of

credit. occurred, (and an employee is thus  service payments be completed by the
ineligible to receive retirement benefitsynember’s termination date. Current

LB 123 - Provides a deduction from if the employee returns to active work law requires payments be completed by

federal adjusted gross income, for state&ith a school during the school year the member’s retirement date, which

income tax purposes, for pension and immediately following the employee’s may be months or years after an

deferred compensationincome. termination date. LB 545 revises the employee hasterminated employment.
definition to state that any member

LB 537 - Provides that the funds returning to work on either a temporaryiuthorizes an IRC section 414(h)- tax-

necessary in connection with the admisubstitute or part-time basis not exceedeferral (employer pick-up) of payments

istration and operation of the deferred ing a total of five-hundred paid hours irffor purchase of military service.

compensation plan (DCP) shall be a one school year shall not be considered

direct obligation of the State (i. e. as returning to active work, if the Coordinates LB 532 COLA adopted in
General Fund appropriation). Currentlpnember was previously employed on 4998 with other COLA's to ensure that
all DCP expenses are deducted from full-time basis. total increase does not exceed change in
participant accountbalances. the CPI.

LB 620- Changes age requirements for
LB 538- Amends the definition of retirement in the Judges Retirement LB 773- Amends the targeted COLA
“Final Average Compensation”inthe System. (Reintroduction of LB 796 provisions in the State Patrol Plan
School Retirement Plan. Excludes frofnrom last session.) adopted by LB 532 in 1998 to apply the
the benefit calculation compensation COLA to a greater number of retirees.
received by the member that exceeds tle673- State Patrol cost-of-living
member’s compensation with the samadjustment (COLA); increases currentLB 848 - Provides a state income tax
employer for the preceding fiscal year benefits to 75% of purchasing power ohdjustment for federal pension pay-
by more than 10% unless the increasdnitial benefit and provides an annual ments and payments under the Ne-
compensation is due to achange in  adjustment of 2% or the Consumer braska State Patrol Retirement Act.

position. Price Index (CPI), whichever is less,
commencing July 1, 2000. LB 874 - Eliminates a state contribu-
Defines “substitute school employee” as tion to the School Employees Retire-

“a person hired by a public school on aB 674- School employees COLA; ment System. Under current law, the
intermittent basis to assume the dutiesméreases current benefits to 75% of state contributes an amount equal to
regular school employees due to the purchasing power of initial benefitand seven-tenths of one percent of all
temporary absence of the regular schqmovides an annual adjustment of 2% eompensation paid to school employees
employees.” the CPI, whichever is less, commencirtg partially fund the school employee
July 1, 2000. Also, increases the retirement benefits. LB 874 eliminates
Adopts a new definition of “Disability” annuity factor to 1.9% beginning July lthis contribution.
in the School Retirement Plan. Unded999. To be eligible for the 1.9%
current law, a school employee may annuity factor, a school employee must
receive disability retirement benefitsif acquire one-half year of service credit
after July 1, 1999.
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actuary.)

Dld YOU Know? if recommended by our consulting I\/IOVing'?

Your account balance is notused o 5 - yqyr Employer: The school district’'s
calculate your retirement benefit. You contributions, the state patrol’s

have a “Defined Benefit Plan”. This contributions and court fees for

means we determine your benefitat  3,4ges are not credited to members a5
retirement based on a FORMULA set i ividual accounts but provide funds =

in state law. for payment of a portion of the A AT
. i formula benefit at retirement.

The two distinct concepts of a Defined Remember to

Benefit Plan are a) calculation of your 3 The State of Nebraska contributes at Notifv Us!

benefit (how much you get) and b) a rate of 7/10 of 1% of the total y :

funding ofyour benefit who pays forit).  gcpool employee salariestothe  When your address changes, please

school formula annuity fund. The remember to write to the Retirement
state also pays $3.50 per month fofoice 1t is very important to notify us

every year of service, at retiremen
Your benefit will be calculated based on (knoslvr){ as the “state service annuity”tgcjf your change of address to be assured
a formula using your age, number of ou will receive your annual fund

years of creditable serviceandan At retirement the funds from these ~ Stacement.
average of your highest three years ofgg;rces are combined to pay your

salary. For school employeesand  monthily benefit. Ultimately, the State

judges, you may choose one of severgf Nepraska “guarantees” your benefit
actuarially equivalent payout options atyfter retirement, regardless of invest-

Calculation of your benefit

retirement. ment or actuarial losses the fund may RETIREMRQT ROUNDUE
. . incur. Published by
Funding of Your Benefit Nebraska Retirement Systems
Retirement Information Office
: e So relax. No one has access to your 301 Centennial Mall South
\:]Ol#r Irletlr_ement benefitis “paid” from  yoney it is invested and will be 6th Floor, State Office Building
the following sources: : : P.0.Box 94816
avz_;ulable for you at retirement, and Lincoln, Nebraska 68509-4816
o retirement will be here before you know Telephone: 402-471-2053
1. Youraccount (your contributions ;. or toll-free 1-800-245-5712
and earnings.) You contribute a Director: Anna.J. Sullivan
percentage of your gross compensg=q; details on how to calculate your } Editor: Louise Weyer
tion to retirement as set in law. (Thgepefit or your contribution rate, please Editor: Pam Williamson

statutory rate for school employees refer to your plan booklet or contact thee” £
is a “floor rate” which may be raisedgatirement Office. § ]

Nebraska Retirement Systems
Retirement Information Office
P.O. Box 94816

Lincoln, Nebraska 68509-4816




