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investment option) Name changes on several

New and Improved of the existing funds; ar@) Two new funds to
replace the old Quality Growth Fund. The

Investment Options e th
following is a summary of these changes:

By Anna J. Sullivan, Director

EMPLOYER INVESTMENT OPTIONS 1) Three new “premix” funds are now being
offered for member contributions, which are
We are very excited to report the passage of almostidentical to the new Employer Fund
LB687 by the Legislature duringits recent ~ options now being offered. The main differ-
session. Now for the first time you will have ence being the fixed income portion of the
some, although still limited, direction overthe Employer Funds will continue to hold a percent-
investment of the Employer Fund due to LB68#e of Guaranteed Insurance Contracts (GICS)
until the oldest contract matures in year 2002.
The newEmployer Fund investments are required
by LB687 to bethree different mixtures of The member premix funds are ti@onservative
stocks and fixed income investments. The la’remixed Fund,” which is a mixture of 25%
requires a fund which is 25% stocks and 75%stocks and 75%xed income; the “Moderate Pre-
fixed income, which we have named the “Em-mixed Fund,which is a mixture of 50% stocks
ployer Conservative Fund;” a fund which is 50@61d 50% fixed income and the “Aggressive Pre-
stocks and 50% fixed income, we have namednixed Fund,” which is a mixture of 75% stocks
the “Employer Moderate Fund”; and a fund  and 25% fixed income. (Note: the Moderate
which is 75% stocks and 25% fixed income, wBremix Fund replaces the former Conservative
have named the “Employer Aggressive Fund.”Balanced Fund.)

Important Note: Theemployer contributions @) Conservative Premixed Fund ©Of the

are restricted to the above three funds and three premixed funds, this fund, while
cannot be invested or transferred into any of the maintaining diversification, has the lowest
investment funds available for yamember risk of short-term loss and the lowest
contributions The Employer Funds will expected long-term return. It provides high
continue to be maintained separately and cannot relative safety against principal fluctuations
be mingled with the member share of your but offers the least protection against inflation.
account. ALSO, youexistingEmployer Funds Participants who want to be diversified but
have been automatically defaulted to the “Em-  prefer to take as little market risk as possible
ployer Moderate Fund” as of Jul§.1This or participants who may be withdrawing
default was chosen since it is almost identical to  their accounts soon, may find the Conserva-
the old Employer Fund investment allocation.  tive Premixed Fund very appealing.

To change your Employer Fund investment

allocation, see instructions on page three, under b) Moderate Premixed Fund -Because
Member and Employer Election Forms. of the increased exposure to the stock
market this fund will be more volatile in the
short-term but will provide a higher expected
rate of return and better protection against
inflation. Participants who want to take a

MEMBER INVESTMENT OPTIONS

Changes to the investment options for member
contributions includet) Three new “Premixed”
(Cont. on page 2)




New Options (from page 1)
more balanced approach may find
the Moderate Premixed a suitable
choice.

¢) Aggressive Premixed Fund -
Of the three premixed funds, this
fund, while maintaining diversifica-
tion, has the greatest risk of short
term loss, the highest expected lor
term return and best protection
againstinflation because of its
greater emphasis on the stock
market. Participants who are

comfortable assuming more markdt LOWERRISK &

risk to enhance expected returns
and participants investing for longe
term results may find the diversifi-
cation offered in the Aggressive
Premixed Fund very appealing.

These “premixed” funds are for partici
pants who understand the importance
diversification, but would like some
assistance in developing a sound
diversification strategy. You are freet
choose any of the three premixed fu

n
for as little as 5% or up t0100% of yojr

participantaccount.

The stock portion of the neMtember
premixed funds includes a percentage

New Member Premixed Funds

Moderate Premixed
50% Stock/50% Fixed Income

37.5% 36.0%
4.0%

12.5% 10.0%

Conservative Premixed
25% Stock/75% Fixed Income

18.0%

Aggressive Premixed
75% Stock/25% Fixed Income

25.0%

37.5% 2.0%

5.0%

54.0%
15.0%
6.0%

37.5%

D Money Market

D Bond Index
Fund

Fund

D S&P 500

. Small Company
Stock Index

. International
Stock Fund

Stock Fund

> HIGHER RISK &
HIGHER RETURN

LOWER RETURN

—

Employer Funds

Employer Conservative Fund
25% Stock/75% Fixed Income

22.5%
of
37.5%
2.5%
)
(S

37.5%

. GIC's

Employer Moderate Fund Employer Aggressive Fund
50% Stock/50% Fixed Income 75% Stock/25% Fixed Income

25.0%
45.0%
50.0%
7.5%
67.5%
5 A

D S&P 500

D Money Market
Stock Index

D Bond Market
Fund

. Small Company
Index

Stock Fund

LOWER RISK &

» HIGHER RISK &
of LOWER RETURN

HIGHER RETURN

the S&P 500 Stock Index (formerly théd

Domestic Stock Index Fund), the Smalpooklet or the Annual Investment Report of February 1999.

Company Stock Fund (formerly the

Aggressive Growth Fund) and the 2) New Namedave been assigned to some ofexistinginvestment funds to
International Stock Fund. The stock better describe the make-up of those funds. Below is a chart showing the Old
portion of theEmployerFunds is limited Fund Names and the New Fund Names. An updated investment booklet is being

to U.S. Stocks, i.e. the S&P 500 Indexublished. We anticipate mailing in August 1999.

and Small Company Stock Funds.

The fixed income portion of thidem-
berpremix funds includes a percentag
of the Money Market Fund and the
Bond Market Index (formerly the Core
Fixed Income Fund). The fixed incom
portion of the thre&mployer Funds
will also consist of a percentage of
GIC's.

The pie charts on this page will help y¢
visualize which of the premixes might
be most appropriate for you. The
charts also show the asset allocation ¢
each premixed fund. For investment
descriptions and rates of return for the
funds utilized in each premixed option,
we suggest you refer to the State or

14))

Old Name

Stable Value Fund
Money Market Fund
Core Fixed Income Fund
Domestic Stock Index
Aggressive Growth Fund
International Stock Fund
Quiality Growth fund
(replaced with 2 funds)
Balanced Cons. Fund
(replaced with 3 funds)

New Name

Stable Fund

Money Market Fund

Bond Market Index

S&P 500 Stock Index
Small Co. Stock Fund
International Stock Fund
Lg. Co. Growth Stock Index
Lg. Co. Value Stock Index
Moderate Premixed Fund
Cons. Premixed Fund
Aggressive Premixed Fund

—

St. or Co. Employer Fund
(3 funds now)

Employer Moderate Fund
Employer Cons. Fund
Employer Aggressive Fund

County Retirement System Investment

(Cont. on page 3)



New Options (from page 2) New Stock Index Funds

3) Two New Fundsare now available Large Company Growth Stock Index

to replace the old Quality Growth Fundrhe |arge Company Growth Stock Index (LCGSI) offers participants who are
I(];yout?]“l! haéj funfﬁ o the ?[Id Q;’a“tyd comfortable with the volatility that comes with investing in stocks, the higher rates of
rowth Fund on July 1we transferre return historically earned in the stock market. The Large Company Growth Stock Index
all Quality Growth Fund balances tothe . . . o
S&P500 Stock Index (formerly the IS an investment that seeks to mirror the long-term returns and risk characteristics o
Domestic Stock Index Fund) when welthe Russell 1000 Growth Index. The Russell 1000 Growth Indgx, cons_tructed by the
opened the brand new replacement  Frank Russell Company, uses the 1000 largest company stocks in America. From the:
funds. We did not automatically 1000 stocks, the stocks selected for inclusion in the Russell 1000 Growth Index have
transfer you into one of the new higher prices compared to earnings; higher prices compared to book values and hight
replacement funds because the portfolgpowth rates. Stocks with these characteristics are commonly referred to as “growtt
characteristics of the new funds differ stocks” and the portfolios that own them are said to be using a “growth style” of
from the S&P500 Stock Index, which igyyesting. The top 10 holdings inthe index on March 31, 1999 were General Electric,

where the Quality Growth Fund moneyicrosoft, Intel, Merck, Pfizer, Cisco, America Online, Lucent Technologies, Coca-
has actually been invested since Nove@ala and Procter & Gamble

ber of 1998. (Refer to the “Notice” we

mailed to you in November advising yo , .
of the terr%ination of KPM Investmgr)l/t,%he manager of this portfolio, State Street Global Investors, constructs the LCGSI tc

Inc. as manager of the Quality GrowthProvide returns closely matching the Russell 1000 Growth Index. The LCGSlis a
and Balanced Conservative Fund for passively managed investment meaning that changes are made if, and only whel
details.) changes are made in the stocks in the Russell 1000 Growth Index. This strategy, besid

having low managementfees, low turnover and low transaction costs, also eliminate:

The two new funds are the “Large  the risk of an investment manager making investments that under perform the index
Company Value Stock Index” and the

“Large Company Growth Stock Index.’rhg jnvestor in the Large Company Growth Stock Index benefits from consistent
State Street Global Advisors of Boston

manades both funds. A description of&<POSure to large company growth stocks in the U.S., broad diversification across :
these%unds is includéd in this igsue to variety of U.S. industries, as well as low investment related expenses.

assist you. These new funds are avail
able immediately for your investment b

Performance as of 3/31/99

using the enclosed Election Form or th 1st Qtr. Since
Pension Access Line via the phone or 1999 1Year 3Year*  5Year* Inception*+
the Internet. Large Co.

Growth  6.34% 28.40% 31.11% N/A 28.77%

4) A Member Investment Election | Stock Index
Form and An Employer Investment
Election Form are enclosed with this | Russell 1000

statement. These election forms have ndex

been designed especially for employee

wanting to either change their invest-

H H Performance shown is of an ERISA commingled fund. Historic performance is not necessarily indicative of actual futuratipeeftmeance,
ment allocat|0n (for fUtu re ContrlbU' which could differ substantially. All performance figures contained herein are provided on a gross return basis onlynsAdreetalculated in
tionS) and/or transfer money from U.S. dollars. Frank Russell Company is the owner of the trademarks and copyrights relating to the Russell Indexes.

FOR PLAN SPONSOR USE ONLY.
existing funds to new funds. For those (Cont. on page 4)

who prefer to make transactions

*Annualized +Inception date: May 1994

electronically you may access our web IMPORTANT NUMBERS
site atvww.nol.org/home/per® make
changes/transfers online, or youmay | Sterling Financial ~ 877-970-9300 or Bt
use the Pension Access Line to make Omaha 970-9300 y . .
changes by phone. (Remember: Yol Happlness Makes Up In
cannot investmployercontributionsin | Ameritas Pension  800-449-2696 or .
the funds available for yomnember AccessLine Lincoln 467-6925 Height for What
contributions.)l] : ”
NebraskaRetirement 800-245-5712 or It Lacks in Length
Systems Lincoln 471-2053
http://www.nol.org/home/pers. — Robert Frost
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New Stock Index Funds(from page 3)

Large Company Value Stock Index

The Large Company Value Stock Index (LCVSI) offers participants, wh
comfortable with the volatility that comes with investing in stocks, the higherra
return historically earned in the stock market. The Large Company Value Stoc
(LCVSI) is an investment that seeks to mirror the long-term returns an
characteristics of the Russell 1000 Value Index. The Russell 1000 Value
constructed by the Frank Russell Company, selects the 1000 largest compan
in America. From these 1000 stocks, the stocks selected for inclusion in the
1000 Value Index have lower prices compared to earnings; lower prices comg
book values and lower forecasted growth rates. Stocks with these characteri
commonly referred to as “value stocks” and the portfolios that own them are
be using a “value style” of investing. The top 10 holdings in the index on Mar
1999 were Exxon, AT&T, IBM, Citigroup, BankAmerica, American Internatic
Group, MCI WorldCom, BellSouth, Bell Atlantic and Chase Manhattan.

The manager of this fund, State Street Global Investors, constructs the LC
provide returns closely matching the Russell 1000 Value Index. Thisis a pal
managed investment meaning that changes are made in the investments if,
when, changes are made in the stocks in the Russell 1000 Value Index. This s
besides having low management fees, low turnover, and low transaction cos
eliminates the risk of an investment manager making investments thatunder
theindex.

The investor in the Large Company Value Stock Index benefits from cons
exposure to large company value stocks in the U.S., diversification across
variety of industries, as well as low investment related expenses.

Performance as of 3/31/99
1st Qtr. Since

1999 1 Year* 3Year* 5Year* Inception*+
Large Co.
Value 1.55% 5.06% 22.14% N/A 21.92%
Stock Index
Russell 1000
Value 1.43% 5.04% 22.21% N/A 22.01%
Index
*Annualized +Inception date: May 1994

Performance shown is of an ERISA commingled fund. Historic performance is not necessarily indicative of actual futuratipeefimeance,
which could differ substantially. All performance figures contained herein are provided on a gross return basis onlynsAdreetalculated in
U.S. dollars. Frank Russell Company is the owner of the trademarks and copyrights relating to the Russell Indexes.

FOR PLAN SPONSOR USE ONLY.
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Sept./Oct. 1999 Seminar Calendar
State & County Employees

Personal Planning
(under age 50)

September 30 - Sidney P.0.Box 94816
October 6 - Kearney Lincoln, Nebraska 68509-4816
October 19 - Norfolk Telephone: 402-471-2053
Preretirement or toll-free 1-800-245-5712
(age 50 and over) http://www.nol.org/home/pers

Director: Anna J. Sullivan
Editor: Pam Williamson
Editor: Louise Weyer

North Platte
Scottsbluff

September 23
September 29
October 7 Kearney
October 20 Norfolk

Complete Fall calendar will be published
in this Fall's Retirement Roundup

1999 Legislation
Update

0_are o .
Lt@% ollowing is a summary of retire-
elated legislation passed during

% 99 session affecting our State,
ty, and Deferred Compensation
rlyembers.
y stocks
R_Lg{&%& - Provides for limited partici-
o/ @irection over the investment of
StHeS@hebloyer account in the State an
s@absliity plans. Employees will be able
clolsect their employer account
DB8htributions into one of three blende
investment options; 25% domestic sto
75% domestic fixed income, 50% sto
T 83Yddixed income, or 75% stock/25%
skhiaglyncome. See detailed explanatic
avichenfunds in this newsletter.
strategy,

s180aRis a provision in the State and
YErdMty plans stating that the board, t
state, the state investment officer, the
members of the Nebraska Investmer
5% cil, or the agency shall not be
|§ﬁ§( rany investment results resultin
Ffrom

e employee’s exercise of cont
over the assets in the emplogecount.

(

LB 703 - Amends the definition of
“Termination of Employment” in the
County and State plans. If a state or
county employee terminates employ-
ment and resumes employment with
state or a participating county before
incurring a break in service of 120
days, any termination benefit paid mu
be repaid to the system.

Adopts a provision in the State and
County plans stating that the board, t
state, the state investment officer, the
members of the Nebraska Investmen
Council, or the agency shall not be
liable for any investment results resul
ing from the employee’s exercise of
control over the assets in the employ
account.

Eliminates the option for independent
contractors hired by the state to join t
deferred compensation plan. Grandf
thers in those independent contracto
currently participating in the plan.

Permits county employees whose
employing county does not offer a
Section 457 Deferred Compensation
Plan to participate in the State admin
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