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Three Commonly Asked Questions Year 2000 Readiness
| Have All My Money In The Quality Growth Fund. Should | Move It?

The Year 2000 (Y2K) problem arises

There is no need to make a change because of the change in the fund’s m n%&%@n a.computer performing date-

ment. Funds in Quality Growth are temporarily being invested in the Domestic pendent computations oroperatlon§
Stock Index Fund. The Nebraska Investment Council is reviewing the optio Sproduces erroneous results because its
available and has started the process to hire a new money manager for the Q@ﬁt&‘fm recognizes yearsﬂonlny by the
Growth Fund. Both the Quality Growth Fund and the Domestic Stock Inde astiwo digits, cau3|Tg a 90 entry to
Funds are all stock investment offerings and are subject to the same kind o be refld as Ehe year *1900” rather
general market risks and rewards. So you are in a very comparable holding WH?I%” 2000." Because the computer
systems, both hardware and software,

the Investment Council conducts a national search for a permanent manager. )
produced in the past have commonly

Having said that, many employees do have all of their funds concentrated i OHEEd the tWO'd'.g't date designation,
or two offerings. For some that may be an appropriate strategy. For other I,Ml_rtually allbusinesses are now faged
guess it's more the result of habit and inertia since it was only recently that ou\‘\')g1 the enormous t'ask of'determln-
had additional choices besides the original three options. Your investment allo the extent to which their systems
tion should be reviewed in light of the new offerings and your decision base OW'” be affected by the Year 2000
your long term needs, objectives and risk profile. Diversification is prudent. ﬁ)blem.

may have other investments outside of the plan that are providing you with
diversification or you may not. Now is a great time to review your choice of

investment options.

ha"‘he Retirement Office began address-
ing Y2K issues several years ago with
our internal mainframe computer and
is on schedule to complete our final
testing before July 1999. The per-

One easy place to start is in the back of your Employee Retirement System sonal computers (PC's) we use for ,
. member correspondence and benefit

manual. Page 13 has some great information on how to diversify your portfah(gr.] :

I'd highly recommend that you attend one of the Personal Planning seminars for mates have been upgraded or
more in-depth look at how best to manage your money, including your retirem(-gﬁp aged and new PC software has
plan assets. Lastly, feel free to call us at Sterling Financial Advisors (877-970- een installed to meet Y2K require-
9300 or in Omaha 970-9300). We'd love to visit with you about your situation

Where Can | Learn More About Asset Allocation?

ments. We are reviewing all other
" office equipment to insure readiness.
What Exactly Is An Index Fund? . . .
Our major service providers have
provided us written assurances that
ey are on track for completion of
esl- . .
n ?lr Y2K readiness plan. Ameritas
G ife Insurance Corp., our record-
eper for the state/county/DCP
plans, has indicated all Y2K changes

An index fund is a portfolio of stocks that match a broad-based benchmark of
stocks like the S&P 500 or some other index. Anindex fund is a passive iny
ment vehicle because the stocks in the fund will mirror exactly the particular
The manager of the index fund does not have any discretion as to which st
put in the fund. As stocks are added or removed from the index, the manage
an index fund will make corresponding changes in their Index Fund. This is

Continued on page 2 Continued on page 2




Notice Mailed Deferred 2000 Ready(Cont. from page 1)
S:Qm penﬁtion and testing were completed in October

1998. Hartford Insurance Company,
who still holds a large portion of our

Animportant notice was recently maile )
to all membersThe notice provided you Reml nder

details on the decision by the Nebraska DCP assets for members enrolled prior
Investment Council to terminate KPM  Federal DCP Limits to September 1997, has assured us of
Management, Inc. as the manager of the their compliance. United of Omaha, the
Quality Growth and Conservative The maximum amount a Deferred  insurance company currently holding

Balanced investment funds. We do nogompensation Plan (DCP) participantour annuity contract for retirees, has a
have space to reprint the notice here, may contribute during a calendar yearnisojected completion date of January 1,
but will be happy to send you a copy ifthe lesser of 33 1/3% of includible ~ 1999. The State of Nebraska’s main-
you did not receive it. As with our compensation (roughly 25% of gross frame system used for our payroll and
quarterly statements, the notice was  compensation) or a dollar limit. In prickccounting services has been compliant
mailed to your home address. years that dollar limit was fixedat ~ since July of 1998.
Questions(Cont. from page 1) $7,500. Due to federal changes in 1997 ' '

allowing the maximum |.R.C. Section So, we feel confident in our Year 2000
contrasted with an active manager, whd57 contribution limitto be indexed  readiness, and hope this gives you the
attempts to add value by eliminating ~ with inflation, the dollar limit for 1998 assurance that your retirement services

stocks that in their judgement are increased to $8,000. The limitwill ~ Wwill not be interrupted when that big day
unattractive and by including stocks  remain at $8,000 for 1999. arrives. Have a great 1999!

they think will produce better returns. _

Both styles of investing have merit and Catch-up Rule i:’)‘;‘ %29) sudiz

wa ("”

In our DCP plan you may elect to appy N ewW Year'

Wishing you a very happy and prosper¢catch-up” contributions in one or more

a place in most retirement portfolios.

ous New Year! Feel free to call us at of the last three years before you retireZsk, o g«ﬁ/g B, %
Sterling Financial Advisorswithyour  if you have not contributed the maxi- % R .

guestions! Love to hear from you! mum each year of your employment _ ,
with the state. Once you request a Spring 1999 Seminar Calendar
Mary H. Jochim “catch-up” we will require documenta- > tate&County Employees
President tion of your salaries for all prior years Personal Planning
877-970-9300 or of employment since December 31, (under age 50)
Omaha 970-9300 1978. The maximum contribution February 2 -  Lincoln
under a catch-up is $15,000 per February 4 - Lincoln
. calendar year, less any amounts February 9 - Beatrice
Web Slt.e Up deferred for prior taxable years. rebruary 10 - k'gg?rllgy
and GOI ngl Contact Tammy Lang in the Retirementvarch 4 - Grand Island
Office if you would like more informa- | March 17 - Omaha
. he State Empl ' DCP March 30 - Scottsbluff
_ tion on the State Employees - | April13 - North Platte
We have established a home page on _
the World Wide Web. You can find gr%rgg';ﬁﬁigs
us atttp://www.nol.org/home/persor - ~ g
if you sign onto the State of RET'RE\:'E“';EEE%UNDUP March 2 - Kearney
' i March 9 - Columbus
NebraSkats home pag_e, y,?u Ca[‘ flnd Nebraska Retirement Systems March 18 - Omaha
US_Under state agencies,” and “r” for Retirement Information Office April 1 - Scottsbluff
retirement. 301 Centennial Mall South April 6 - Beatrice
6th Floor, State Office Building April 14 - Ogallala
P.0.Box 94816 April 15 - North Platte
Lincoln, Nebraska 68509-4816 April 21 - Norfolk
o Telephone: 402-471-2053 April 22 - S. Sioux City
Each Day Comes ;}5 or toll-free 1-800-245-5712 May 11 - Lincoén and
i i Editor: AnnaJ. Sullivan May 20 - Grand Islan
Bearmg Its Glfts Asst. Editor: Pam Williamson
H H Al eligible members will receive registration
Untle The Rlbbons information approximately four weeks prior
_Ann Shabacker ) to meetings in their area.




