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Your Annual Satement isYour Link to NPERS
An undetected error on your annual statement could affect your future

As a member of the School, Judges' or
State Patr ol Plans, one of the most important
documents you receive from NPERS is your
annual Benefit Statement. Statements are mailed
to members home addresses every year in
August. Remember to notify your employer
whenever your address changes since your cur-
rent personal information issubmitted to usby
them. (Members not currently working or who
arerecelvingaretirement benefit should call,
writeor fax address changesdirectly to NPERS.)

Y our statement contains many important pieces
of information and it explainswhy NPERSkeeps
compensation and servicerecords. Y our state-
ment ismeant to verify records collected on your
account, includingamountsneeded to cal cul ate
your retirement benefit. NPERS reportsfiscal
year salary information, soamountslisted will not
match your contracted yearly salary. You
should ook your statement over carefully before
youfileit away with your other important papers.

statements every other year by certified mail,
return receipt requested. (See Neb. Rev. Stat.
§79-907.) Thislaw was enacted in 1998 by the
L egidatureto be sure each school employeehad
been given proper legal notice of higher service
credit within the Nebraska Public Schoolsfor all
yearsprior to July of 1999 (first year certified
statements were issued) and that every two
years since 1999, statements be issued by certi-
fied mail to give each member notice of the
service earned in the previous two years.

The cost to the School Plan for thismailing is
substantial and can seem likeaninconvenience
to members. Several problemsthisyear beyond
NPERS control caused the statementsto arrive
after summer break ended and members were

(Continued on page 3)

Make certain your personal information reported at
the top of the statement is correct: your name and
date of birth. Sinceyour employer reportsyour in-
formation to NPERS along with contribution
amounts, you should notify your employer right
away of any changes or errors.

Y our contributions are separated into: those re-
ported to NPERS after taxeswere already taken out
(Judges' and State Patrol Plans— before 1985;
School Plan —before 1986), and those which are not
yet taxed. Also shown isthe interest earned, any
penalties, and atotal of the accumulated contribu-
tions plus interest credited to your account as of
the end of thefiscal year, June 30, 2003.

Special Notice About School Statements

State law requires NPERS to mail School

NEBRASKA SCHOOL EMPLOYEES RETIREMENT SYSTEM j
BENEFIT STATEMENT
As of June 30, 2003

HERMAN MUNSTER Dats of Birth

12/151953
Retirement No. 100001

BENEFIT OPTIONS

This statement s meant to veriy the information that Nebraska Public Employses Refirement Systems (NPERS) has collected
‘on your account, including all don needad to calcufate your reti Under the Scfiool Retirement Plan,
You have two payment options:

(1} Receive an annuity for your lfstime (when you qualify) based on the foliowing formuta:

Monthly Benefit =Final Monthly Avg. Compensation x Years of Creditable Service  Factor (currantly 2.0%)
(may be reduced for early ratirement).

12} Take a refund of your contributions plus interest f you quit working.

COMPENSATION & YEARS OF GREDITABLE SERVICE

Your carmensation is used for two reasons: (1) your retirement bensfit wil be based on your three highest 12-month periods of
‘compensation (Final Monthly Average Compensation), and (2) your member contribution of 7.25% (Neb Rev Stal § 79-958) will
be datermined using thess amounts. According to NPERS records your compensation for refirement plan purposes, for the past
twafiscal years was:

July 1, 2001 - June 30, 2002 $ XK

July 1, 2002 - June 30, 2003 $ XOCKXXK
Your benefitis also based on the years of creditable service you have accumulated in the Schaot System. NPERS records
show that you have **.**~ estimated years of service through 06/30/03 which are subject to verification by your employer.
If you received a refund of your account, you must sepay the refund in arder to receive cradit for thess years (§ 78-921). #you
ero cuntsnty ropaying & r9und o purchasing sarvice, tese years will ot b refloced i hisststoment un your payment s
compe

MEMBER CONTRIBUTIONS

1f you decide to take a rafund, NPERS willrstum your contributions plus a statutority-sst rate of interest (§ 79-002(9)). Interestis
creditad monthly, cumently at a compounded annual raie of 2.09%.
Your i plus interest as of the above date:
CONTRIBUTIONS (Before tax - 1986 or after)

$ 744094
CONTRIBUTIONS (After tax - befors 1986) 2.568.86
TOTAL CONTRIBUTIONS $  10,009.80
INTEREST 14,672.13
PENALTY

TOTAL CONTRIBUTIONS PLUS INTEREST

$ 2488793

The employer contributions and investment eamings on plan assets are used for funding the refirement annities, but are not
included in your account balance. Your annuty is not based on your account belance.

IF YOU BELIEVE THAT THIS BENEFIT STATEMENT IS IN ERROR, PLEASE CONTACT YOUR EMPLOYER OR
NPERS AND SEE INSERT FOR PROTEST AND APPEAL PROCEDURES.

YOUR RIGHT TO CONTEST THIS STATEMENT OF ACCOUNT IS “FOREVER BARRED” (§ 79-907) IF YOU DO NOT
CONTACT NPERS IN WRITING WITHIN 90 DAYS OF RECEIPT. @ '

NOTE: The above statement is an example of a
School member’s statement. The Judge and Sate
Patrol members’ statements will vary slightly.




Behind the Scenes

With 12 employees, Benefits Process-
ing is NPERS' largest department.
They shoulder a great deal of respon-
sibility including benefit and purchase
of service estimates, payments, dis-
abilities and member correspondence.

Vicki S., the Benefits manager, has
been with the agency for 7 years. She
and the 11 employees she supervises
are ahard working group.

lonaisthe “lead worker” of Benefits.
Sheassistswith cal culating monthly
benefits for School members and
proofsall outgoing correspondence
and benefit estimates. lona has been
with the agency for 18 years.

Diane is the “veteran” of her area and
has been with NPERS for over 21
years! Diane assists retirees with tax
and deposit forms, answers benefit
guestions, processes death notifica-
tions and assists beneficiaries.

Ninna, a hard-working 15-year em-
ployee, preparesindividual School
benefit calculations. She also helps
with estimates and retirement packets.

Benefits Processing
] |

Front Row, L to R: Vicki S,, Jennifer, Anne, lona,
MaryKay, Ninna Back Row, Lto R: Vicki F.
Kim, Mitch, Diane, Linda, Johnetta

Jennifer, a 12-year employee, and
Mary Kay, who has been with us for 5
years, are specialists with the Judges
and State Patrol Plans where they cal-
culate benefits. They also assist with
School estimates and cal cul ate costs
for service purchases.

State, County and Deferred Compensa-
tion Plan member accounts are handled
primarily by Kim, a6-year employee,
and Anne, who has been here for 2
years. They process enrollments, dis-

bursements, deaths, disabilitiesand pur-
chase of service transactions.

Vicki F. has been with the agency for
over 3years. She specializesin re-
fundsfor School membersand also
assists with benefit estimates.

Mitch workswith Qualified Domestic
Relations Orders (QDROs). He has
been with NPERS for 5 years. Mitch
also helpswith disabilities, estimates,
retirements and service purchases.

Johnetta sortsand routes all incoming
mail for the area. She aso answers
general correspondence and assists
with benefit estimates. She has been
with NPERS for 3 years.

Linda, who is the newest member of
the Benefits area, has been here nearly
2 years. She assists with the benefit
estimates.

These 12 people deserve our thanks
and applause for going above and be-
yond expectations everyday. Their
hard work and dedication are greatly
appreciated.

Member Account Access

Pension | nformationof Nebraskafor
Efficient, EffectiveRetirement

Because of PIONEER, the new tech-
nology information system at NPERS,
al School, Judges and State Patrol
Plan members may now access their
own personal account information via
the Internet.

By logging on to our new web site at
www.nper s.ne.gov, youwill beableto
check your member account informa-
tion at any time.

Y ou will need afew pieces of infor-
mation in order to create your web
account:

* Your firstname, middleinitia and
last name that NPERS hason file
(as shown on your address label on
thisnewsl etter).

e A password. You must choose a
password to create your web ac-
count and can change it anytime
after the web account has been
created.

e Your social security number.

* A vaide-mail address. Thiscan be
changed anytime after the web ac-
count has been created.

In addition, you will need one of the
following to compl ete the validation
process:

e Your Retirement Number (can be
found on your address label on this
newsl etter, located to theright of
your name).

e Your most recent, reported monthly
salary.

Y our last contribution amount.
Socia Security number of one of
your primary beneficiaries.
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Tocreateaweb account:

e Logontoour new web site at
www.nper s.ne.gov and click onthe
“click here” button.

e AnElectronic Agreement will ap-
pear on your screen. Y ou will
need to click on “1 Agree.”

e Next you will see a screen entitled
Manage Y our Login Account. Here
you will select “member account.”

e Follow theinstructions on the screen.

Y ou will be ableto log on and access
your own records showing your credit-
able serviceyears, reported salary,
account balance, earned interest, etc.,
and use that information as aplanning
tool to calculate your own estimates of
retirement benefits.

NPERS is excited to offer this system
to you for accurate, current information
on your retirement benefits. 1f you
have questions or need assistancelog-
ging on, call usat 800-245-5712 or
402-471-2053. [




Don’t befooled by a
“Copy-Cat” seminar

It has come to the attention of the Nebraska
Public Employees Retirement Systems (NPERS)
that the Nebraska Council of School Administrators (NCSA) is promoting one of
their corporate sponsors, an insurance company offering retirement products, to
School Plan members. In aletter the NCSA recently sent to it's member
school districts, they encourage School Plan members to attend one of the com-
pany’s “free” seminars to learn about the “ Nebraska Retirement System.”

Be aware, NPERS does NOT endorse nor have we authorized any com-
pany to represent or use our hame in any way to educate members about
the School Plan or any other plan we administer. While this company’s
presentation about the School Plan may contain valuable information, we believe
it may include inaccuracies and could potentially confuse plan members about
their benefits.

NPERS recognizes the importance of early planning and the compounding of
time and money in reaching retirement goals. There are many choices available
in the retirement planning businessthat are credible and valid ways of saving for
an important timeinyour life. However, NPERS cautions membersin dealing
with companies who offer “free” seminars. These companies typically take ad-
vantage of new contacts by promoting their products and frequently use “hard
sell” tacticsto get the unsuspecting to buy.

=9 companies who encourage members to take lump sum withdrawals of their
- nent account (and use the proceeds to purchase the company’s products)
1ey.~ot (usually) have the member’ s best interest in mind.  Asan example,

== recently learned of a situation where a school member died and hiswidow’s

=3l planner encouraged her to take alump sum of the account to use to
fcarclase the planner’ s products. In doing so, she gave up a monthly annuity
benefit of over $2,000 per month for her lifetime! It is rare a member can get a
better deal outside of the School Plan. No company can compete with thelifetime
guarantee PLUS an automatic cost-of-living (COLA) benefit provided by the Plan.

By law, NPERS is the state agency responsible for administering the retirement
plansfor al public employees. The Nebraska Legidature has also charged us
with educating our plan members. Only NPERS can provide final and accurate
benefit information. Each eligible employee, age 50 and over, is allowed leave
with pay to attend up to two preretirement planning programs. (Y ou may
choose to attend a seminar more than twice, but such leave is at your expense
and your absenceis at the discretion of your employer. Y ou may not attend
more than one seminar per fiscal year.) The seminar dates are listed on page 4.

For those plan members who are under age 50, you may call NPERS at any
time for information about your plan. Or you may make an appointment to visit
one-on-onewith aspecialist. And, NPERS will provide specia presentations,
upon request, to any school district where members of all ages may learn about
their plan. Ask your employer to call NPERS' Education Servicesto arrange a
specia meeting that can be tailored to your school’s needs. Call toll-free at 800-
245-5712 or in Lincoln at 471-2053. &

Statement (cont. from page 1)

back at work. NPERS realized too late
the delay would occur, but our statutory
duty required the mailing be sent to you.

Although the cost to the School Plan
seems extravagant (around $150,000)
and unnecessary, the law when passed
in 1999 made good sense. It helped
NPERS clean up job history records
from the 1950s and '60s and structured
an ongoing method of keeping the
records up to date. Asaresult, when
you retire, you can expect your benefit
checksto begin quickly and accurately.

While NPERS cannot predict what the
Legidaturewill do, itislikely wewill
request this particular requirement in
the School Retirement Laws be modified.

Also thisyear, some School members
reported inconsi stencies on theamount
of service credit reported on their state-
ments. Mostly reemployed members
and those that have purchased optional
service credit have been affected. This
“glitch” occurred when recordsfrom
previous databaseswere merged into
PIONEER, the new technology infor-
mation system at NPERS. PIONEER
uses 4 decimal pointsin calculations
(the previous systems used 2), and
rounding differencesoccurred whenthe
system attempted to reconcilethe
merged data. Be assured, NPERSis
resolvingtheseroundingerrors.

However, be aware that as a School
member you have 90 days to contact
NPERSIf you believe you have found an
error on your statement. No matter how
minor the error appears, we encourage
you to write to NPERS stating the dis-
crepency (find the address on the last
page of this newdetter). After 90 days
has passed, your right to contest is “for-
ever barred.” Look on your statement
insert for adescription of protest and ap-
peal proceduresaswell as tax information.

All School, Judges and State Patrol
Plan members should read your new
statement carefully. If you have ques-
tions, contact NPERS at 800-245-5712
or 471-2053. [J



It’s Retirement
Season!

July, August and
September are the
busiest “retirement”
months at NPERS when School Plan
memberstypicaly “ bitethebullet” and
retire. About 530 School retirement
applicationswere processed during this
threemonthperiod, includingfour
Judges and nine State Patrol appli-
cations.

The numbers are comparable to last
year's statistics with all estimates and
calculations handled by NPERS
Benefits Processing department (see
related article in this newsletter).
NPERS is pleased to report we are
on track with processing the applica-
tions and getting benefit checksto
retireespromptly.

In contemplation of retirement, many
School Plan members ask for esti-
mates of the cost to purchase optional
service credit or repay arefund, with
NPERS talying about 200 requestsfor
theyear. The cdculations are complex
and time consuming, but we are making
headway on this backlog of requests.

Did you know you can cal culate your
own retirement benefit estimates?
Go to www.npers.ne.gov to use
NPERS' Benefit Estimator.

Record High
Returns!

The School, Judges and State Patrol
Plans experienced a12.96% gain for the
2™ quarter that ended June 30, the best
quarter the Plans have had in 20 years.
This 2™ quarter performance alone added
$493miillion, boostingthetota fundto$4.5
billion for the benefit of plan participants.
For the year ending June 30, the rate of
return on the combined assets was 6.6%.

TheNebraskal nvestment Council over-
sees the investments of the Plans. The
Council did not make major changesin
the firmsit hiresto manage the money,
and it stuck to its formula of 50% of its
holdingsin U.S. stocks, 15% ininterna-
tional stocksand 35% in U.S. corporate
and government bonds.

The gain outperformed most other $1
billion-pluspublicpensionfunds, which
averaged 11.06% returns. Nebraskas
percentagereturnisrankedinthetop 5%
of those funds.

Theinvestment gainsareimportant and
necessary to build up the fund since, in
the near future, employee and employer
contributions are expected to roughly
balance with benefits paid out. With a
very long investing time horizon, it is
necessary for the return to be in excess
of inflation. The Plans can withstand
short-term volatility as long as a good
returnisachieved over thelongterm. [J

Spring 2004

Seminar Calendar
Omaha - February 11
Lincoln - February 12
Lincoln - February 18
Omaha - February 19
S. Sioux City - March3
Norfolk -  March4
Lincoln - March10
Omaha - Marchll
Kearney - March17
GrandIsland - March18
Lincoln - March24
Omaha - March25
Omaha - March3l
Columbus - Aprill
Kearney - April6
GrandIsland - April7
Vaentine - April21
Norfolk - April22
Scottsbluff - April27
Scottsbluff - April28
North Platte - Mayl2
McCook - May13
Lincoln - Mayl8
Omaha - May19

Registration brochureswill be mailed to
al eligiblemembersin January. Watchfor
Summer seminar datesin the next issue of

the Retirement Roundup.
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